Rain, Rain, Go Away
Let us have some Sunny pays,
ownly come back to douse fires,

and Reep drought away!

Summary of recent weather
starts below

Northland Media Relations Manager wins
provincial award from Public School Boards

Northland School Di-
vision (NSD) is celebrating
a significant achievement
after its Media Relations
Manager, Curtis Walty, re-
ceived the 2026 Special
Contribution to Public Edu-
cation: Media Award from
Public School Boards' Asso-
ciation of Alberta (PSBAA).

Bigstone Eagles may be only Alberta team
in this weekend’s Saskatchewan hockey event

Over 20 men’s recreation and masters (age 35 plus) teams from First Nations in Al-
berta, Saskatchewan and Manitoba will be battling June 5 to 7 at the Prince Albert Exhi-
bition Centre in Saskatchewan. But on June 1, organizers noted that only the above team

from Bigstone Cree Nation was the sole Alberta team.

The prestigious provin-
cial award recognizes in-
dividuals or organizations
whose dedication to public
education and the well-
being of children leaves a
lasting and positive impact
on Alberta's education sys-
tem.

The PSBAA, which ad-
vocates for and represents
students attending Alberta's
public schools, presented
the award during its Special
Recognition Awards Cere-
mony held on May 30 at the
Westin Downtown Calgary.

NSD Superintendent of
Schools and CEO Cal
Johnson praised Walty's
commitment and profes-
sionalism.

"Curtis is the kind of

Award Presentation Left to right: Troy
Tait, PSBAA Executive Director and
CEO, Curtis Walty Northland Media
Relations Manager, Lorraine Ste-
wart, PSBAA President, and Cal
Johnson, Northland Superintendent
of schools and CEO.
professional every organiza
schtion hopes to have but
very few are lucky enough
to find," Johnson said.

"He is diligent, com-
mitted and incredibly
thoughtful in his work. Cur-
tis understands Northland
School Division's priorities
and helps share our story
with clarity, integrity and
trust. His work often
happens behind the scenes,
but its impact is felt across
every corner of the di-
vision."

Continued on Fever Page 2

Allthe rain may have been beneficial
as no major flooding locally or in province

Most Albertans were paying attention to all the weather
warnings which mostly consisting of rainfall and wind
warnings. The rainfall warnings covered two-thirds of the
width of the province from the Saskatchewan border west
to the foothills.

Wind warnings were more abundant in southern Alberta,
but some regions in central and northern also had them on
some days of the nasty weather than began last Friday fi-
nally faded on Tuesday or Wednesday morning across the
province.

While there were flood watches in effect in may localites
around the province, no major widespread flooding seemed

to have occurred. Continued on Fever Page 3
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Award ... Continued from Front Page

Board Chair Tanya Fay-
ant also congratulated
Walty, highlighting his im-
portant role in supporting
board advocacy, community
engagement initiatives, and

the gathering of community
voices that help shape
Northland School Division's
Education Plan.

"We appreciate his com-
mitment to sharing the

Joe Woodcock
780.447.1712
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Northland story and sup-
porting the work of the
Board," Fayant said.

Walty expressed grat-
itude for the recognition,
noting that effective com-
munication plays a vital role
in strengthening public edu-
cation.

"I am grateful and hon-
oured to receive this rec-
ognition," he said. "This
award reflects the value of
communications in public
education, from sharing
meaningful stories to sup-
porting engagement, rela-
tionships and strategic
leadership. I am thankful to
everyone who has supported
and encouraged me along

the way."

The award highlights the
importance of strong com-
munication in education and
recognizes the positive in-
fluence that dedicated pro-
fessionals like Walty have
on students, families, staff,

Northern Alberta.

For Northland School
Division, the recognition
serves as a reminder of the
value of telling local stories,
building community con-
nections, and supporting ed-
ucational success through-

and communities across out the region.

MUNICIPAL DISTRICT OF OPPORTUNITY

Summer Students

EMPLOYMENT OPPORTUNITIES

The Municipal District of Opportunity will be
accepting applications from the following
communities; Wabasca, Sandy Lake, Calling
Lake, Chipewyan Lake and Red Earth Creek for
our Summer Student Program for students
aged 15 years old and up which commences July
2, 2026, to August 28, 2026. Students will have
an opportunity to work and gain valuable learning
experiences with respect to some of the important
factors needed when entering the “employment”
field.

Working in the Public Works Department

students must be:

v'Punctual & Reliable

v'Self-motivated and eager to work in a “team”
environment

v Ability to get the job done

v'Abide by the Safety Rules and Regulations at all
times

v'Be willing to learn and be responsible

v'Respect for equipment and property

v'Ability to follow directions and instructions

v'Social Insurance Card (SIN) is also a
requirement

v Must have C.S.A. approved steel toe boots

All other required PPE will be supplied by the MD

Students must provide proof that they have

completed the 2025/2026 school year and are

returning to school in_September to be

considered for Summer Employment.

We ask that you fax, mail or email all resumes
for Wabasca, Sandy Lake, Calling Lake,
Chipewyan Lake and Red Earth Creek to the
attention of:

Human Resources Department
Municipal District of Opportunity No.17
Box 60 Wabasca, Alberta TOG 2KO0
Telephone (780) 891-3778
or Fax (780) 891-4283
Email: hr@mdopportunity.ab.ca
Closing date for this advertisement
is June 22, 2026.

The personal information submitted pursuant to this advertisement
will be utilized for this Employment Opportunity only
and is subject to compliance with the Freedom of Information
and Protection of Privacy Act
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Homeowner helps RCMP in capture
of two men who broke into home

About 12:55 pm. Monday, June 2, Slave Lake RCMP
got a call from a man who related that he was in pursuit of
two men who had broken into his rural home outside of
Slave Lake.

The owner had returned to his house to find two men
had broken into and when he confronted them, they fled out-
side and got into their vehicle, and fled, reportedly coming
close to hitting the owner.

By calling 911, the owner was able to help RCMP in lo-
cating the suspect vehicle about 10 kilometres east of Slave
Lake on Highway 2. The chase was over as officers per-
forms a traffic stop and took two suspects into custody.

According to the RCMP: “Bryan Feser, 38, of Bonny-
ville, and Dylan Stoney, 37, of Edmonton were each char-
ged with:

* Assault with a weapon;

* Break and enter to a dwelling house; and

* Mischief.

After judicial interim release hearings, both suspects
were released to appear in Slave Lake court on June 24.

Thursday, June 4, 2026

Weather continued from front page .....

In Northern Alberta, outside of overland water swamping a small section of Highway
63 not far south of Fort McMurray, there was not much attention-getting weather news,
although like the rest of Alberta, there were likely many homeowners, business owners and
other property holders dealing with localized minor flooding.

A national weather map on Monday posted high risk of flooding locations and most of
them were in Alberta, Saskatchewan and western Manitoba.

Most of the Alberta high risk locations were close to the eastern border, but in the north
Wabasca area was identified.

Wabasca area

Wabasca weather observer Denis Carnochan and his professional-level weather gear at
his northwest Wabasca residence and his scientific knowledge gained as a science teacher
and long experiences and observation of weather, made these notes for The Fever:

“As the rain started on Friday, May 29, by June 1, the channel between North and South
Wabasca Lakes had a high water level, and soon the channel water was overtopping its
bank and started raising the level of the lakes.

“It did not take long for the ‘big rock’ to be lost from sight of motorists at the west end
three-stop sign.

“Up until then my machine had recorded 21.4mm of rain for May. By the last day of
the month, it recorded a further 17mm for a cumulative total for May of 38.4mm. The aver-
age for May is 47.5mm.

“So although we saw less fall from the sky than the average, the ground was already
super-saturated from late melt water from an extremely high snow fall this past winter.
There were still drifts in the shadow-laden parts of my yard until late into May.

“My own property had a lake in the front yard most of May.

“We were on the northern edge of the 5-day, most-of-the-
province storm.”

Congratulations, Stephanio!

We are so proud to celebrate our daughter, Stephanie,
on completing her Bachelor of Education degree
at the University of Calgary.

We are so proud of you
and all you have accomplished.

Lo, Wom & Dad
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AB Govt. News Media

Alberta’s government is
issuing new and renewed
cards that will incorporate
personal health numbers
and Canadian citizenship
markers.

By combining identity,
personal health numbers
and citizenship information
on one document, Albertans
will no longer need to carry

multiple pieces of ID to ac-
cess programs and services.

The new cards will fea-
ture a new modern design
that is reflective of the prov-
ince’s rich history and iden-
tity.

The new cards also in-
clude enhanced security fea-
tures that will help protect
against fraud.

Over time, this transition

will reduce and ultimately
eliminate the need for paper
Alberta Health Care cards.

Albertans applying for
or renewing a driver’s li-
cence or ID card will need
to show proof they are le-
gally entitled to be in Ca-
nada.

Those who confirm Ca-
nadian citizenship will have
a citizenship marker added

Health care
where you need It.

% Primary Care

Alberta
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Recovery Alberta

MENTAL HEALTH AND ADD

4 *
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Assisted Living

W) Alberta

®_ Acute Care

2 Alberta

Everyday care and health advice

Mental health and addiction services

Supporting living and aging with dignity

Life-saving, critical, and urgent needs

Not sure where to go? Call Health Link 811.

Alberta.ca/KnowYourOptions

to their card.

Eligible non-citizens can
still obtain a licence or ID
card, and a one-time 60-day
grace period may be avail-
able for Albertans needing
additional time to obtain the
required documents.

Implementation will roll
out in two phases to ensure
a smooth transition for Al-
bertans.

Phase One

All Albertans will con-
firm their legal presence in
person at a registry agent
when renewing their card or
obtaining one for the first
time, using acceptable doc-
umentation such as a Cana-
dian birth certificate.

When renewing their
card or obtaining one for the
first time, eligible Albertans
who are citizens or per-
manent residents with Al-
berta Health Care or Alberta
Health Care Insurance Plan
(AHCIP) coverage will be-
gin receiving cards with
their Personal Health Num-
ber integrated on the back.

This includes youth aged
12-13, who may receive a
free ID card with an inte-
grated personal health
number.

Phase Two

Personal health number
integration will expand to
all remaining eligible Alber-
tans who are citizens or per-
manent residents with AH-
CIP coverage.

Children under 14 will
also be able to receive a free
ID card with an integrated
personal health number,
with the option to include a
photo and signature.

Fees for the new identi-
fication and drivers licence
cards will not increase from
the current rate.

Keep up to date.
ijc?ﬂgﬁe Fever!
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KISINOHTAHAWASOKANIK

EARLY LEARNING CENTER
K3, K%, K5 PROGRAMS

OPEN FOR
REGISTRATION
FOR THE 2026/2027 SCHOOL
YEAR!"

Children born in 2023, 3 years old on or before
October 1st, 2026 may register for K3 (Aboriginal Headstart)

Children born in 2022, 4 years old on or before
December 31, 2026 may register for K4

Child must be potty trained to attend

Proof of age (eg. birth certificate) is needed. Other forms of
identification required are Alberta Health Card, Status Card, and a
document with the civic address (example - utilities bill)
We provide comprehensive student support services as needed including:

Regular parent/guardian communication
Full-time Speech & Language Services
OT and PT Services
Behavioural Supports

REGISTER ONLINE
www.bigsfoneeducaﬂon.ca/ elc
or corr.e visit our office!

Engaging & Fun. Learning Environment

CALL FOR MORE INFO
825-265-0066
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Red Earth Creek school project
moves forward despite delay

Residents of Red Earth
Creek can still look forward
to a new school, although
the project has encountered
a setback that is expected to
delay construction.

The Government of Al-
berta's planned replacement
of the Red Earth Creek
School remains an approved
capital project, but recent
developments have pushed
back the anticipated time-
line.

According to infor-
mation released by the
Peace River School Di-
vision, the original tender
process was cancelled after
construction bids came in
significantly over budget.

Rather than cancelling
the project, Alberta Infras-
tructure has decided to pro-
ceed using a design-build
approach, which combines
the design and construction
phases under a single con-
tract.

While officials believe
the new approach will help
manage costs and improve
project delivery, it is ex-
pected to add approximately
nine months to the project's
schedule.

The new Red Earth
Creek K-12 School will re-
place the existing facility
and provide space for 180
students, with the ability to
expand to accommodate up
to 230 students in the future.

The school will continue
to serve students within the
Peace River School Di-
vision and is expected to
support the educational
needs of the community for

decades to come.

The project listed in the
design stage, with Alberta
Infrastructure acting as the
developer and Kasian Archi-
tecture Interior Design and
Planning Ltd. serving as the
project's architect.
$24 million plus cost

The estimated project
cost remains approximately
$23.4 million.

School division officials
have expressed disappoint-
ment regarding the delay but
remain supportive of the
project. Trustees have em-
phasized the importance of
moving the project forward
as quickly as possible while
ensuring value for taxpayers
and a modern learning envi-
ronment for local students.

The replacement school
represents a significant in-
vestment in the future of
Red Earth Creek and sur-
rounding communities.

Once completed, the fa-
cility is expected to provide
updated classrooms, im-
proved learning spaces, and
enhanced educational op-
portunities for students
through-out the region.

Residents are hopeful
that the revised procurement
process will allow construc-
tion to begin soon and that
the long-awaited school
project will continue mov-
ing toward completion.

The Peace River School
Division and Alberta Infras-
tructure are expected to pro-
vide further updates as the
project progresses through
the design-build process.

Source: Alberta Major Projects

Board approves 2026-2007 Budget

Board Meeting Highlights May 23, 2026

The Board approved the 2026-2027 budget as
presented following a presentation from Secretary
Treasurer Douglas Aird.

The budget supports the four priorities in
Northland School Division’s Education Plan. It also
keeps key services in place, including the nutritious hot
lunch program, transportation for all students, full-day
kindergarten, no school fees, and one-to-one student
devices.

The budget includes funding from new
provincial complexity initiatives including three additional teachers to help reduce
class sizes and a three-person complexity team to provide extra support for students.
Northland will also continue to invest in technology improvements, classroom
resources, housing, school food services, and transportation.

Early results show Education Plan work is making a difference

Northland School Division is seeing encouraging progress in several key areas
connected to student success. Near the end of Deputy Superintendent Scott Meunier’s
presentation, Superintendent of Schools and CEO Cal Johnson shared available results
connected to the 2026-2029 Education Plan.

The full 2025-2026 Annual Education Results Report will be available in
November 2026, but the preliminary results show excellent progress on all required
Alberta Education and Child Care Assurance Measures. One of the strongest results
was high school completion, which increased by 17 per cent compared to the
previous three-year average. This is a major step forward for Northland students and
reflects the continued focus on helping students earn credits, complete high school,
build practical skills and explore future pathways. More students are also continuing
into post-secondary education or apprenticeship training after high school, with
this result increasing by 11 per cent compared to the previous three-year average.

Student satisfaction with welcoming, caring, respectful and safe learning
environments also improved, increasing by four per cent. This shows progress in
how students experience school, while also reminding Northland that this work must
continue. The dropout rate also decreased by six per cent from last year. These results
show that the Education Plan is helping guide progress across Northland School
Division, while also pointing to areas where continued support is needed for students
and staff.
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Mobile Health Fair to bring immunizations and
wellness services to community parks

Residents will have an
opportunity to access free
health services and wellness
information when the Big-
stone Health Commission
hosts its Mobile Health Fair
later this month.

The event will take
place on June 16 at Sam G
Park and June 18 at Desma-
rais Park (Across Willow),
with activities running from
3 p.m. to 7 p.m. at both lo-
cations.

According to organiz-
ers, the health fair is open to
everyone and no registration
is required. Community
members are encouraged to
bring their immunization
records so nurses can review
them and determine whether
any vaccinations are mis-
sing or overdue.

Nurses from the Big-
stone Health Commission
will be available to provide
immunizations,  conduct
vital sign checks, and offer
information on diabetes pre-
vention and management.
The event aims to make

healthcare services more ac-
cessible by bringing then
directly into neighbourhooc
parks where residents car
comfortably access infor
mation and support.

In addition to healtt
services, the fair will feature
a community barbecue
games, promotional items
and educational materials
for families and individuals
of all ages.

Organizers hope the
event will encourage res:
idents to take a proactive ap-
proach to their health while
enjoying a family-friendly
community gathering.

The Mobile Health Fai
is part of the Bigstone
Health Commission's ongo-
ing efforts to promote pre-
ventive healthcare anc
improve community well-
ness through outreach initia-
tives.

For more information
residents can contact the
Bigstone Health Commis:
sion at 780-891-2000.

After a Seniors Dinner,
followed by a Bingo, on
Tuesday at Lakeview Sports
Centre, Seniors Week in
Wabasca will feature Senior
Week Swim at the local
pool, Friday, June 5,10 a.m.
to 1:30 p.m..

Besides swimming,
pizza and drinks will be
served from 12 noon to 1:30
p-m..

Father’s Day

Wabasca’s Careers Path-
ways School is combining
its recognition of Father’s
Day with the end of its
school year on Tuesday,
June 23, starting 12 noon
with a Barbecue Party.
Library activities

“Pet Rocks” will be the
feature of craft night Wed-
nesday, June 10, 5 p.m., at
Wabasca Public Library’s
Craft Night.

The next Craft Night
will be Tuesday, June 16, 6
p-m., with Terrariiums being
the subject topic.

Movie Night
For the younger crowd,

. oL T:wrsday, June 4, 2026
Upcoming activities in Wabasca

the Library will host a P-
Jays Movie Night, starting 6
p.m., Friday, June 12.
Fish Derby

The Mistassiniy Gradu-
ating Class of 2026 will be
involved in helping with the
41st Annual Fish Derby at
North Wabasca Lake, and

the class members will also
have the derby proceeds
help with their graduation
celebration.

The derby will run Fri-
day, June 12, noon start,
with last weigh-ins before
Sunday noon, June 14.

Enter at Tourist Booth.

Board approves

responsible use and
technology.

refundable computer deposit
for Northland Online School

Board Meeting Highlights May 23, 2026

The Board of Trustees approved a
refundable
students who need a device and are
enrolled at Northland Online School,
starting in the 2026-2027 school year.
The deposit will apply to students who
take specific courses through Northland

Online School but are not full-time Northland Online
School students. This process will help support the
return of Division-owned

The deposit is not a school fee. It will be refunded
when the device is returned. A process will also be in
place to support students and families who may
experience hardship with the deposit.

computer deposit for
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2026 COMMUNITY
SPRING CLEAN UP

* *

DO YOUR PART To receive bags and gloves meet at:

0" Bigstone Public Works—10 AM
MD Public Works—1 PM

THURSDAY Clean-up will be conducted from
Jlan 18, ms 10:00am—3:00pm

B.B.Q will be held from 3:00pm-
5:00pm for all participants at the
Wabasca Community Hall

Businesses, Schools, and Residents
can also do their part by cleaning
their own property.

The MD #17 and Bigstone Cree Nation invite all organi-
zations, businesses, schools, and residents to get in-
volved in beautifying our Community.

Prize for Most U”ique To Get Involved in This Years

Spring Clean Up Call:

Kimball or Rebecca at 780-891 -

3815
Sponsored by Home Troy Stuart at 780-891-3836

Item

Hardware




Most Canadians worried about Al being a threat, want government requlations on i

June 2, 2026 — As the federal govern-
ment prepares to unveil its national artificial
intelligence strategy this week, Canadians
are asking governments to take a firm hand
with the technology, while at the same time
expressing profound doubt that public insti-
tutions are equipped to move quickly
enough to keep up.

New data from the non-profit Angus
Reid Institute finds two-thirds of Canadians
(68%) adamant that it is the place of gov-
ernment to heavily regulate Al and tech
companies, even if doing so slows devel-
opment. One-in-six (16%) disagree and say
that the government should leave this up to
tech companies to self-regulate.

But with technology and implementation
changing rapidly, many Canadians are even
more skeptical of government’s ability to
both regulate and successfully utilize AL
Three-quarters (74%) say no government is
truly equipped to regulate AI quickly
enough to keep pace with the technology
while just 14 per cent have faith that it can
be done.

Alongside this, seven-in-10 (70%) say
Ottawa should be cautious about adopting
Al because of the risk of unintended con-
sequences, rather than actively investing in
it to streamline public services and opera-
tions. The federal government has already
announced both private and public integra-
tion of Al, with scaling being a significant
priority in the coming years.

But with technology and implementation
changing rapidly, many Canadians are even

more skeptical of government’s ability to
both regulate and successfully utilize AL
Three-quarters (74%) say no government is
truly equipped to regulate AI quickly
enough to keep pace with the technology
while just 14 per cent have faith that it can
be done.

Alongside this, seven-in-10 (70%) say
Ottawa should be cautious about adopting
Al because of the risk of unintended con-
sequences, rather than actively investing in
it to streamline public services.The federal
government has already announced both
private and public integration of Al, with
scaling being a significant priority in the
coming years.

Canadians are also wary of the physical
infrastructure required to power the Al
boom. While nearly half (46%) say Canada
needs domestic Al infrastructure to keep
digital services under Canadian control,
two-thirds (68%) would oppose a large Al
data centre being built within a few blocks
of where they live.

Majorities also say such facilities would
be bad for energy and environmental sus-
tainability (67%) and for neighbourhoods
and surrounding communities (63%). With
protests popping up in Vancouver after Telus
announced two data centres in Metro Van-
couver, these data underscore the forthcom-
ing challenges facing governments and
industry as they try to sell Al as both an eco-
nomic opportunity and a public-interest
project, while also reassuring wary popula-
tions their worst fears will be addressed.

Young and old killed in collision
in Rocky Mountain House area

A collision last Friday afternoon on O’Chiese Road
claimed four people, two very young female residents of
O’Chiese Fist Nation, and two older male residents of
Rocky Mountin House.

RCMP report they responded to the serious crash around
4:30 p.m. in Clearwater County and found that a Grand Car-
avan carrying three people and a Jeep Cherokee carrying
three adults and two children, were involved in the crash.

Declared deceased at the scene were the two girls, aes 5
and 6, who had been in the Jeep. Also declared deceased a
the collision site were the driver of the Caravan, age 74, and
a passenger, 51.

The remaining passenger in the Caravan and the three
adults in the Jeep were taken to hospital to be treated for in-
juries which were not described.

The cause of the May 29 collisionis being investigated
by an RCMP collision reconstructionist with the help of the
Rocky Mountain House RCMP Detachment.
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Are you attending any organized camp this summer? Maybe a sports camp to improve your skills? Or just a fun camp to enjoy activities with other kids?

Off to Summer Camp!
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Camps are an opportunity to learn new stuff and meet new friends!




MUNICIPAL DISTRICT OF OPPORTUNITY
EMPLOYMENT OPPORTUNITY
FCSS Support Worker/Recreation Attendant
Permanent Full Time - Red Earth Creek

The MD of Opportunity is now accepting resumes for
a permanent full-time FCSS Support Worker/Recreation
Attendant. The FCSS Support Worker/Recreation
Attendant for Red Earth Creek plays a key role in
strengthening community well-being through prevention-
based services, collaboration, and culturally responsive
support. This position focuses on connecting individuals,
families, and community partners, while delivering
programs that build capacity, reduce barriers, and
enhance quality of life. The successful candidate will also
possess these attributes: compassionate, community-
minded, reliable, and comfortable working with diverse
populations.
Key Responsibilities:
¢ Deliver prevention-based programs and community
activities.
¢ Provide Volunteer Income Tax support to low-income
individuals and families.
¢ Collaborate with local agencies and community
partners.
¢ Connect community members to appropriate
resources and services.
¢ Promote FCSS programs and support community
engagement.
¢ Distribution, collection and maintenance of equipment.
¢ Willing to initiate sporting & fitness programs/events.
¢ Set up and tear down for all FCSS and recreation
events.
¢ Complete basic reporting and administrative duties.
¢ Other duties as assigned from time to time.
Qualifications:
¢ Experience in community or human services an asset.
¢ Strong communication and relationship-building skills.
¢ Ability to maintain confidentiality and work
independently.
¢ Willingness to learn income tax processes (training
provided).
¢ Must be physically active and able to lift a minimum
of 30Ibs, energetic to interact with youth.
¢ Knowledge of various sports and sports equipment
would be an asset.
¢ National Coaching Certification Program (NCCP-
Certification would be an asset).
¢ Valid Class 5 Drivers License.
¢ Satisfactory Criminal Record Check and Child
Intervention Check upon hire.
Interested individuals are asked to submit their Resume
and three work related references to:
Human Resources Department
Municipal District of Opportunity
Box 60, Wabasca, Alberta TOG 2K0
Telephone (780) 891-3778 or Fax (780) 891-4283

Email hr@mdopportunity.ab.ca

This advertisement will remain open
until a suitable candidate is found.
The personal information submitted pursuant to this advertisement
will be utilized for this Employment Opportunity only
and is subject to compliance with the Freedom of Information & Protection
of Privacy Act.
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Joining the busy TEAM
at the Municipal District
of Opportunity #17

MUNICIPAL DISTRICT OF OPPORTUNITY
EMPLOYMENT OPPORTUNITY
Facility Maintenance Supervisor

Wabasca — Permanent Full Time
The Municipal District of Opportunity is now accepting resumes for a
Permanent Full Time Facility Maintenance Supervisor in Wabasca. The
individual chosen must be self-motivated and knowledgeable in the area of
maintenance. Under the general direction of the Facility Maintenance Manager,
the successful candidate will be responsible for supervising maintenance staff
at various MD locations. Must be able to think quickly and trouble shoot any
problem areas. This position requires an individual who is a team player, has
the ability to multi task in a fast-paced environment.
Required Qualifications:
¢ Avalid class 5 Driver’s license.
¢ Demonstrate strong leadership and management skills.
¢ Experience in maintenance and repairs.
¢ The ability to exercise independent judgment & initiative in completing
assigned duties.
¢ Strong communication skills and the ability to communicate effectively
when working with other departments.
¢ Must be reliable, responsible and bondable.
¢+ A satisfactory criminal record check upon hire.
Duties and Responsibilities:
¢ Implement and monitor all procedures required for the efficient and effective
operation of the department, updating and making changes as required.
¢ Daily administrative duties include assigning daily tasks for the FM staff.
¢ Ensure that all projects are completed and maintained at optimal capacity.
¢+ Polite and professional communications with all facility departments.
¢ Data collecting and entering, excellent documenting.
¢ Document and keep accurate records of all Facility Maintenance Files.
¢+ |ssue of Maintenance Requisitions for repairs of facilities as required.
¢+ Inspections of all repairs and work completed.
¢ Operate within the guidelines of the current budget in collaboration with the
Manager.
¢ Maintain and update accurate monthly waitlists.
+ Work co-operatively with contractors to ensure overall efficiency.
¢ Ensure adherence to operational health and safety policies and procedures.
¢+ Ability to work flexible hours (may require on call which includes some
evenings & weekends).
¢+ Ability & willingness to work on new & existing projects.
¢+ Assist in other duties required with the direction of the Facility Maintenance
Manager.
Interested persons are invited to submit their resumes
and three work related references to the attention of:
Human Resources Department
Municipal District of Opportunity No. 17
Box 60 Wabasca, AB. TOG 2K0
Tele (780) 891-3778 or Fax (780) 891-4283
Email hr@mdopportunity.ab.ca
This advertisement will remain open until a suitable candidate is found.
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Tens of thousands of Albertans protested last Friday
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Join The Team at
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BIGSTONE HEALTH COMMISSION

n , L] n n n
Employment Opporturity Bigstone Health Commission against UCP Government’s policies and its actions
- An invitation was circulated by Public Interest Alberta and tens of thou-  respect, dignity, and equity.
SH ELTER SUPPO RT WORKER Public Interest Alberta, major unions in  sands of Albertans as we demand action “Let’s show our leaders what Alber-

the province and other organizations
whose members are upset about many
aspects of the provincial government.

on affordability, public health care, and
education, and make it clear that we
stand with our neighbours, reject di-

tans actually care about.”
Locations of the organized protest
While most of the protesters show up

BIGSTONE HEALTH COMMISSION
Employment Opportunity

Casual — As needed basis
Wabasca, Alberta

Bigstone Health Commission is seeking compassionate, reliable Shelter
Support Workers to join our team and help maintain a safe and supportive
environment for individuals experiencing homelessness. This role is essential
to the daily operations of the shelter, offering direct support to residents while
ensuring safety, dignity, and respect for all.

Duties and Responsibilities:
* Ensure the safety and well-being of all shelter residents
+ Conduct client intake and orientation, including coordinating sleeping
arrangements
+ Provide crisis intervention, de-escalation, and conflict resolution as needed
* Assist with meal distribution and perform general housekeeping / sanitation
duties during shifts
* Maintain accurate daily logs, including incident reports and client
documentation
« Offer referrals to mental health, addiction, social, and community support
services
+ Support a trauma-informed, culturally respectful, and non-judgmental
shelter environment
« Other duties as requested
Knowledge, Skills, and Abilities:
+ Strong communication, interpersonal, and problem-solving skills « Empathy,
patience, and a non-judgmental approach
+ Ability to remain calm and professional in high-stress or crisis situations
* Understanding of trauma-informed care practices
+ Ability to work on a rotating schedule
+ Effective teamwork and collaboration skills
Education and Experience:
+ Grade 12 education preferred
+ Experience working with vulnerable populations, such as individuals facing
homelessness, addiction, or mental health challenges is an asset
+ Experience working in shelters, residential programs, outreach, or crisis
settings is an asset
+ Certifications in First Aid/CPR, Non-Violent Crisis Intervention (NVCI), Harm
Reduction Training, Applied Suicide Intervention Skills Training (ASIST),
and Naloxone training is an asset
Salary is dependent on qualifications.
Please forward your Cover Letter, Resume (including 3 work related
references), Criminal Record Check and Vulnerable Sector Check (should be
current within the last 6 months) to the:
Human Resources Department
PO Box 1020 Wabasca, Alberta TOG 2K0
Fax: 780-891-2623 | Email: bhcresumes@bigstonehealth.ca
CLOSING DATE: Until a Suitable Candidate is Found.
POSTED: May 21, 2026

*Applicants are thanked in advance for their interest in our organization, however only those selected
will be contacted.
Vision: To revive, strengthen and protect members’ treaty rights to health and to enhance the quality
of life of members and others living on Bigstone Traditional lands.

SHELTER SUPPORT WORKER

Six (6) Temporary Positions
12 hours/day — 7 days on / 7 days off
Wabasca, Alberta

It read: “This Friday, May 29, join  vision, and believe immigrants deserve

Bigstone Health Commission is seeking compassionate, reliable Six (6)
Shelter Support Workers to join our team and help maintain a safe and
supportive environment for individuals experiencing homelessness. This role
is essential to the daily operations of the shelter, offering direct support to
residents while ensuring safety, dignity, and respect for all.

Duties and Responsibilities:
+ Ensure the safety and well-being of all shelter residents
+ Conduct client intake and orientation, including coordinating sleeping
arrangements
+ Provide crisis intervention, de-escalation, and conflict resolution as needed
« Assist with meal distribution and perform general housekeeping / sanitation
duties during shifts
* Maintain accurate daily logs, including incident reports and client
documentation
« Offer referrals to mental health, addiction, social, and community support
services
+ Support a trauma-informed, culturally respectful, and non-judgmental shelter
environment
+ Other duties as requested
Knowledge, Skills, and Abilities:
« Strong communication, interpersonal, and problem-solving skills
- Empathy, patience, and a non-judgmental approach
+ Ability to remain calm and professional in high-stress or crisis situations
» Understanding of trauma-informed care practices
+ Ability to work on a rotating schedule
« Effective teamwork and collaboration skills
Education and Experience:
+ Grade 12 education preferred
+ Experience working with vulnerable populations, such as individuals facing
homelessness, addiction, or mental health challenges is an asset
« Experience working in shelters, residential programs, outreach, or crisis
settings is an asset
« Certifications in First Aid/CPR, Non-Violent Crisis Intervention (NVCI), Harm
Reduction Training, Applied Suicide Intervention Skills Training (ASIST),
and Naloxone training is an asset
Salary is dependent on qualifications.

Please forward your Cover Letter, Resume (including 3 work related
references), Criminal Record Check and Vulnerable Sector Check
(should be current within the last 6 months) to the:

Human Resources Department
PO Box 1020 Wabasca, Alberta TOG 2K0
Fax: 780-891-2623 | Email: bhcresumes@bigstonehealth.ca
CLOSING DATE: Until a Suitable Candidate is Found.

POSTED: May 21, 2026

*Applicants are thanked in advance for their interest in our organization, however only those selected
will be contacted.
Vision: To revive, strengthen and protect members’ treaty rights to health and to enhance the quality
of life of members and others living on Bigstone Traditional lands.

BIGSTONE HEALTH COMMISSION
Employment Opportunity

SHELTER COORDINATOR
One (1) Temporary Full-Time
Monday to Friday — 7 hours/day
Wabasca, Alberta
Bigstone Health Commission is seeking compassionate, reliable Shelter
Coordinator to join our team and help maintain a safe and supportive
environment for individuals experiencing homelessness. This role is essential
to the daily operations of the shelter, offering direct support to residents while
ensuring safety, dignity, and respect for all.
Duties and Responsibilities:
« Oversee the daily operations of the shelter, including shift scheduling,
logistics and supplies
« Supervise the shelter staff
« Provide monthly reports to the BCW Manager
+ Report to the Community Wellness Manager
+ Participate in meetings, discussions, and provide recommendations to the
Community Wellness Manager regarding the shelter
+ Organize training for the shelter staff
« Other duties as required
Knowledge, Skills, and Abilities:
+ Strong communication, interpersonal, and problem-solving skills
« Empathy, patience, and a non-judgmental approach
« Ability to remain calm and professional in high-stress or crisis situations
+ Understanding of trauma-informed care practices
+ Ability to work on a rotating schedule
- Effective teamwork and collaboration skills
Education and Experience:
- Grade 12 education preferred
+ Experience working with vulnerable populations, such as individuals facing
homelessness, addiction, or mental health challenges is an asset
« Experience working in shelters, residential programs, outreach, or crisis
settings is an asset
- Certifications in First Aid/CPR, Non-Violent Crisis Intervention (NVCI), Harm
Reduction Training, Applied Suicide Intervention Skills Training (ASIST), and
Naloxone training is an asset
Salary is dependent on qualifications.
Please forward your Cover Letter, Resume (including 3 work related
references), Criminal Record Check and Vulnerable Sector Check (should be
current within the last 6 months) to the:
Human Resources Department
PO Box 1020 Wabasca, Alberta TOG 2K0
Fax : 780-891-2623 | Email: bhcresumes@bigstonehealth.ca
CLOSING DATE: Until a Suitable Candidate is Found.
POSTED: May 21, 2026

*Applicants are thanked in advance for their interest in our organization,
however only those selected will be contacted.
Vision: To revive, strengthen and protect members’ treaty rights to health and to enhance the quality
of life of members and others living on Bigstone Traditional lands.

at the 20 advertised sites in cities, other ad

hoc sites sprung up in towns and
even villages, even coffee clutches
in various shops and restaurants.

In northeast Calgary, Vermil-
ion/Lloydminster and Wainwright,
and Claresholm citizens took their
protests to their local MLAs’ offices.

Other protest sites were in
Grande Prairie, Edmonton (2 includ-
ing a solidarity walk), Calgary City
Hall and the city’s Riley Park, Stet-
tler, Red Deer, Lethbridge (2), Fort
McMurray, St. Albert, Medicine
Hat, Langdon, Wetaskiwin, Strath-
more, Airdrie City Hall, and Fort
Saskatchewan.

“The Day of Protest is not just
about protesting separatism. It’s also
about protesting the many other
things that are making life harder for
ordinary working Albertans, includ-
ing a frozen minimum wage, two-
tier health care and continued threats
to pull Alberta out of CPP,” wrote
McGowan and Longo, Alberta Fed-
eration of Labour President and
Secretary Treasurer.

“The choice here in Alberta
should not be between separatism
and the status quo — especially when
that status quo isn’t working for
many working Albertans. We need
to demand better for working people
WITHIN a united Canada.”

McGowan and Longo also point
out that the Day of Protest will come
exactly one week after the Inter-
national Court of Justice ruled that
the right-to-strike is guaranteed
under international treaties — which
Canada has signed.

“This is significant because the
Smith government ignored the Ca-
nadian constitution to strip 51,000
Alberta teachers of their right to
strike.

“Let this be one of the reasons
we protest on Friday — to protect
worker rights and worker bargaining
power, both of which are necessary
to maintain our standard-of-living in
the midst of an affordability crisis.”

JUNE 11 FEVER
WILL CARRY MORE
STORIES OF PROTEST
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Canada Post fin

Over two years of often
tense labour strife between
Canada Post and its postal
workers’ union has ended.

On Monday, the news of
about 85% of 55,000 Ca-
nada Post employees voting
acceptance of a five-year
contract which has Canada
Post giving an increase in

s

wages of 6.5% and 3% in
each of the first two years of
the contract.

According to the union,
the latest offer from the CP
Corporation found favour
from almost 90% of urban
workers and 86% or rural
and suburban workers.

During the dispute, the
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2-hedroom apartments
for Rent in Wabasca

$1500/month plus Electricity
1-hedroom furnished/unfurnished
apartments available this winter

Call Joe @780-447-1712
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¢ battle with its postal workers

union demanded higher
wages and also about pos-
sible changes Canada Post
wanted in various parts of
the national postal delivery
system.

The union had its work-
ers manning picket lines
throughout the two years
and rotating strikes across
the country disrupted nor-
mal delivery of mail and
parcels to people and busi-
nesses.

Deadline for
Ads/Notices,

Other Submissions
to The Fever:

Tuesdays, 12 Noon
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Careers | Classifieds

1-800-315-7826

Advertising

Get your message out! Pro-
vince wide classifieds. Reach
readers through 75 commu-
nity newspapers in Alberta in-
cluding the Wabasca Fever!
Only $269. (25 words or less)
1-800-315-7826; or e-mail:
wabascafever@shaw.ca

Coming Events

For Sale

WHITE SPRUCE TREES: 5’
average $50. Installation
ONLY $19. Includes: hole au-
gered, Wurzel Dip enzyme in-
jection, bark mulch appli-
ation, staking. Minimum order
25. One-time fuel charge:
$150 - 300. Crystal Springs.
403-820-0961. Quality guar-
anteed. albertasprucetrees.
com.

FIREARMS WANTED FOR
OUR 2026 AUCTION PRO-
GRAM: Firearms, Am-
munition, Accessories, or
Militaria. Collections, Estates
or single items. For Auction,
or Possible Purchase: Con-
tact us: 1-800-694-2609,
Email: sales@switzersauc-
tion.com or Visit us @
www.switzersauction.com for
Auction Dates & Details.

Feed and Seed

FORAGE SEED FOR SALE:
Organic & conventional:
Sweet Clover, Alfalfa, Red
Clover, Smooth  Brome,
Meadow Brome, Crested
Wheatgrass, Timothy, etc.
Free Delivery! Birch Rose
Acres Ltd. 306-921-9942.

Services

PRIVATE MORTGAGE LEND-
ER. All real estate types con-
sidered. No credit checks
done. Deal direct with lender
and get quick approval. 403-
543-0927; www.firstandsec-
ondmortgages.ca.

Travel

OSOYOOS LAKESHORE VIL-
LA: Executive villa in
Osoyoos, BC, breathtaking
lake views, just 3 minutes
from town. Vacation in Ca-
nada's warmest destination.
Or warmer wea-ther, two lux-
urious 5-star resort units in
Phoenix, Arizona. Doug 306-
716-2671 or visit osoyo-
oslakevilla.com.

Rubber Stamps

& accessories

Self-Inking or

regular with Ink Pad
Also engraved desk

and door signs available

Order @ ™eFever:
wabascafever@shaw.ca 1-877-508-5727

Check ™Fever weekly

employment opportunities
MD of Opportunity/Bigstone Cree Nation!

Other employers are invited to do their hiring through Fever pages
by phoning 780-474-8929 or toll-iree 1-877-508-5727
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Safe Kids Week winding down,

but think about safety all the time
By Primary Care Alberta

As a parent or caregiver, you play a key role in keeping
your children safe in your community. Parachute is a na-
tional charitable organization dedicated to injury preven-
tion.

Safe Kids Week, June 1-7, is one of their annual initia-
tives. This year as part of Safe Kids Week, Primary Care Al-
berta (PCA) is encouraging parents and caregivers to think
about ways to stay safe while outside with their kids this
spring.

Walking and cycling are fun and healthy ways for chil-
dren to stay active. Kids get to explore the world around
them and make their own decisions.

But it’s important to keep safety top of mind. In Alberta,
transportation-related injuries are the third leading cause of
emergency department and urgent care center visits, and the
second leading cause of hospitalization for children birth to
age 14.

As a parent or caregiver, here are some ways you can
help your kids stay safe:

* Check their ride. Make sure your child’s bike is ad-
justed correctly for their height. Have them do a bike check
before riding to ensure tires are inflated and brakes are
working. Learn more about helmet safety.

* Role model and teach your child how to cross streets
following pedestrian safety rules. Practice looking and lis-
tening for oncoming traffic, crossing once cars have come
to a full stop, and crossing at corners or marked crossings
together. Learn more about pedestrian safety.

* Travel with your younger children. The skills to navi-
gate more complex environments develops around the ages
of 9 to 11. Ensuring your younger children are with you or
a trusted adult when they are moving outside or in a vehicle
can help them learn safe habits.

* Avoid e-scooters for children under 16-years- old. E-
scooters are dangerous for children because they go fast,
need physical strength to control and need emotional and
critical thinking abilities to ride and make decisions. It’s
safer for children to develop these skills by riding a bicycle
or using a non-electric kick scooter. Learn more about e-
scooters. ARTICLE CONTINUES BELOW RIGHT
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MUNICIPAL DISTRICT OF OPPORTUNITY
EMPLOYMENT OPPORTUNITY
Early Childhood Educators
Red Earth Creek

The Municipal District of Opportunity is seeking to fill a permanent full-time and
casual positions at the Opportunity Daycare in Red Earth Creek, AB. The ideal
candidate should be outgoing and energetic with demonstrated skills in their area of
work, who are self-starters and team oriented. The successful individual will help
create and deliver a high-quality early learning childcare service that meets MD
policy as well as provincial Childcare Licensing.

Primary responsibilities are to:
v'Provide childcare services by actively engaging in the supervision, care and
development of children;
v Provide a safe and nurturing environment;
v Ensure the well-being of each and every child in the childcare program;
v' Promote early learning programming and age-appropriate developmental
activities.
Qualifications required:
v' Child Development Certification Level 1, 2 and or 3;
v" Valid Class 5 Drivers License and reliable transportation;
v" Child First Aid and/or Standard First Aid certificate;
v" A current satisfactory Criminal Record Check and Child Youth Intervention Check
must be provided upon to hire.
Salary will commensurate with qualifications and experience. Please send
resume along with 3 work related references, Criminal Record Check and Child
Intervention Check to the attention of:
Human Resources Department
Municipal District of Opportunity
Box 60 - Wabasca, AB TOG 2K0
Phone : (780) 891-3778 Fax : (780) 891-4283
Email : hr@mdopportunity.ab.ca

This advertisement will remain open until June 16, 2026, at 3:00pm.
The personal information submitted pursuant to this advertisement will be utilized for this Employment Opportunity only
and is subject to compliance with the Freedom of Information and Protection of Privacy Act.

As a driver:

» Follow the speed limit. Driving at
posted speeds can prevent crashes. In lower
speed collisions, people involved are less
likely to be severely injured or killed.

» Keep your distance. Ensure you give
cyclists and other road users space on the
road. When parking on the street, always
check for cyclists before opening your door.

* Be alert. Manage distractions before
getting on the road. Be patient and expect
kids to be kids. Be alert for child pedestrians
and cyclists darting between cars or moving
suddenly onto the road.

* To learn more about road safety for
children and teens:
myhealth .alberta.ca/injury-prevention-
safety/road-safety.
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How Canadian households can

recession-proof their finances
as economic uncertainty climbs

Chetan Dave
Professor of Economics,
University of Alberta
This article first appeared in Canada Conversation

Canada’s economic policy uncertainty index
has climbed back to levels not seen since the
COVID-19 pandemic, a sign that a more volatile
period may be taking hold.

Income inequality hit a record high last year,
and youth unemployment reached 14.6 per cent
in September 2025, its highest point since 2010,
excluding the pandemic.

Most Canadians have had relatively little ex-
perience with major economic downturns. Since
the early 1990s, Canada has largely been spared
the boom-and-bust cycles common in the United
States.

The country avoided the worst of the 2008
global financial crisis, and until COVID-19, had
not experienced a major economic shock in a
generation.

In that long stretch of time, Canadians have
grown accustomed to relative stability, which
makes the current moment feel especially dis-
orienting. We are, as the saying goes, living in
“interesting times,” and that is rarely good news
for prices, employment prospects, government
budgets, business investment or productivity.

Many Canadian households are carrying a
fair amount of debt while facing inflation and
rapid changes in job markets. What is a typical
Canadian household to do? As an economist, I
have some practical advice to offer.

Why uncertainty is rising

This ongoing economic angst has several
overlapping sources that are both global and do-
mestic in nature.

Geopolitical conflicts, including the ongoing
war involving the United States, Israel and Iran,
are increasing the costs of everyday items like
food and gas. These disruptions ripple through
global supply chains, feeding into higher input
costs for Canadian businesses and, ultimately,
higher prices for consumers.

At the same time, tariff disputes led by the
U.S. are causing inflationary pressure and dis-
couraging long-term business investment. This,
in turn, weighs on productivity and wage growth.

Some governments have responded to these
shocks with industrial policies, attempting to sup-
port or protect specific sectors such as clean
energy, manufacturing or technology. However,
some economists warn against this approach, ar-
guing that governments cannot reliably “pick
winners” better than markets can.

Political fault lines are also contributing to
uncertainty at home. Rising anti-immigration
sentiment and the separatist rhetoric in Alberta
are adding another layer of social turbulence.

Without a social consensus, economic planning
becomes more difficult, and volatility often fol-
lows.

Canada’s safety net has limits

Canada does retain an important advantage:
its social safety net. Canada spends roughly 18 to
20 per cent of GDP on public social programs —
around the Organization for Economic Co-oper-
ation and Development (OECD) average. That’s
below the levels of France, Germany and most
Scandinavian countries, but meaningfully above
the United States.

Canadians have access to relatively acces-
sible employment insurance by North American
standards. The country’s combination of publicly
funded health care and income support programs
provides important protection during periods of
disruption that American households do not have.
But there are limits to that protection.

While Canada’s federal net debt-to-GDP
ratio stands at 13.3 per cent — the lowest in the
G7 according to the International Monetary Fund
— the same cannot be said about provincial gov-
ernments. Large-scale bailouts of households or
provinces are not guaranteed because there is no
constitutional or statutory requirement for them.

Three things households can do now

Economic theory identifies three ways
households can build resilience against a negative
income or wealth shock.

The first is cutting back spending. This in-
cludes spending on both durable goods (such as
vehicles or appliances) and non-durable goods
(anything with a short lifespan). This can involve
delaying large purchases or scaling back discre-
tionary expenses like dining out, travel or sub-
scription services.

The second is shifting spending to lower-
cost alternatives, even within the “needs” cate-
gory. Households rarely have complete flexibility
to cut essentials, but they can often substitute
within them. This can involve switching to lower-
cost brands, using public transit more frequently
or seeking more affordable housing options
where feasible.

The third — the toughest one of all — is ag-
gressively reducing unsecured deh*. Canadian
households owe roughly $1.77 for every dollar of
disposable income, the highest household debt
burden in the G7. Much of that is mortgage debt,
which at least builds equity. But revolving debt
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— credit cards, lines of credit, car loans and the
like — carries higher interest rates and greater
risk.

Households can do this by paying down the
highest-interest balances first, consolidating debts
into lower-interest products where possible or re-
directing windfalls such as tax refunds toward re-
payment. Avoiding the accumulation of new
high-interest debt is equally important.
Building a buffer

Once those balances are under control,
households should build a financial buffer and
maintain it even if the economic outlook im-
proves.

A common guideline is saving three to six
months of household expenses in case of an
emergency. This typically requires setting aside
20 per cent or more of take-home income, de-
pending on household circumstances and obliga-
tions.

Canadians have access to several tax-advan-
taged tools to support this process. The Tax-free
Savings Account allows tax-free growth with no
restrictions on withdrawals, while the First Home
Savings Account offers first-time homebuyers an
annual contribution room of $8,000 and a lifetime
cap of $40,000. The Registered Education Sav-
ings Plan helps families save for post-secondary
education.

If you are able to consistently put away
funds and invest them based on your risk tol-
erance, these accounts can significantly improve
long-term financial resilience.

Income risk in a changing economy

The harder challenge, of course, is income
stability in an age of uncertainty.

Canada is primarily a natural resources ex-
porter, and rapid technological change — particu-
larly the rise of artificial intelligence — is
reshaping labour markets across other sectors.

Workers face growing uncertainty about
which skills will remain valuable and how stable
their employment will be.

Because of this, households may need to get
creative about diversifying their income sources.

This can include investing in additional
training or certification programs, developing
side income through freelance or contract work,
monetizing existing skills through consulting, or
building small entrepreneurial ventures.

The current period is unsettling. But house-
holds that reduce their debt exposure, build sav-
ings and treat the safety net as the partial buffer
it actually is will be in a better position to absorb
whatever comes next.

The Fever invites readers to suggest topics
they would like featured in heplful articles like
this one on home finances. Send your ideas:

bruce.thomas@thefever.online.com





