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The Easter Bunny and all the attending 
children had lots of fun at the Calling Lake 
Easter Hunt for the benefit of the Calling 
Lake Food Bank, reports organizer Joanne 
Hicks. Wabasca Eagles Teams shine at Native Provincials

     Wabasca teams deliv-
ered outstanding perform-
ances in Edmonton April 2 
to 5 at the Native Hockey 
Alberta annual champion-
ships for various ages in 
mostly male teams, but a 
few female entries were 
involved, too, 
     Photo is of the Under 
15 Wabasca squad which 
in their final gold medal 
Bear Division match, lost 
3-2 to the like-named Sun-
child Eagles. 
     Two younger Wabasca 
teams won gold in their 
competition. 

Lots more Photos 
on five pages 

inside this issue

Travis Gullion of the Wa-
basca Sharks was de-
clared the Most Valuable 
Player in Wabasca Hockey 
League during the 2025/26 
season. 
However, he was not on 
the team which won the 
league charmpionship in 
late March. 
 
The winning team mem-
bers with their trophy are 
displayed on Page 7.

     Wednesday morning another political blow to the 
Conservative Party of Canada occurred when Conserva-
tive Member of Parliament Marilyn Glady of Ontario 
crossed the House of Commons floor to join P r i m e 
Minister Mark Carney and the Liberals. 
     MP Glady was the fourth Conservative to leave the 
leadership of CPC’s Pierre Poilievre who also recently 
saw an NDP MP change parties, too. 
     The five walk-on additions to his caucus puts Prime 
Minister Carney only one seat away from getting a ma-
jority party.  He only won a minority of house seats in 
the 2025 spring election.  

See how nervous Oilers Fans are 
about the upcoming playoffs - Page
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Tri-Annual Report #2 for 2025-2026 presented to the 
Board  

Superintendent of Schools 
and CEO Cal Johnson 
shared the second Tri-An-
nual Report for the 2025-
2026 school year. The 
report highlights how 
Northland is progressing on 
its priorities and supporting 
student learning. Inside the 
report, you will read about: 
•. Northland sharing its 
work in truth and reconcili-
ation, place based learning, 

dual credit, and collegiate programming at the Alberta 
Rural Education Symposium 
•  The Board meeting with the Superintendent’s Elder 
and Knowledge Keeper Advisory Council and hearing 
guidance on what Northland is doing well and where 
it can grow 
•  Students taking part in land-based learning, cultural 
activities, and learning with Elders and Knowledge 
Keepers across Northland schools 
•  Students building skills through hands on learning, 
including CTS Days, literacy activities, coding, and 
science experiences 
•Staff taking part in New to Northland training focused 
on community connections, Indigenous perspectives, 
and learning from the land 

You can read the Tri-Annual Report here: 
https://www.nsd61.ca/download/553293.  

Board Meeting  
Highlights 
March 28, 2026 

         
Man arrested in Trout Lake for shooting at residence
     No one reported harmed, but Red Earth 
RCMP rushed to Trout Lake around 7:30 
a.m. on March 31, after an anonymous per-
son called about a friend in the community 
calling him and saying he had locked him-
self in his house because someone was 
shooting a rifle at another nearby residence. 
     When police arrived in Trout Lake about 
8:45 a.m. containment was set up and of-
ficers attempted to call out the suspect who 
apparently had gone inside some residence 
or structure. 
     The man finally surrender himself to the 

RCMP after a two-hour standoff. 
     Eddie Nanemahoo, age 26 and a resident 
of Trout Lake was charged with: 
     • Careless use of a firearm; 
     • Possession of a weapon for a danger-
ous purpose; 
     • Possession of a weapon without a li-
cense; and 
     • Obstruct police. 
     A justice of peace remanded the accused 
into custody and he was to appear in Alberta 
Court of Justice in Grande Prairie on Tues-
day, April 7. 
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Update shared on Paddle Prairie School replacement 

The Board received an update from Board Chair 
Tanya Fayant regarding the replacement of Paddle 
Prairie School. The Government of Alberta has 
approved funding to begin planning for a new 
school in Paddle Prairie Métis Settlement. 

Paddle Prairie School has been identified as a 
priority for replacement through Northland School 

Division’s capital planning and ongoing advocacy with the province. 
    “This announcement reflects years of advocacy by the Board of Trustees to bring 
attention to the need for a new school in Paddle Prairie,” said Board Chair Tanya 
Fayant. “We are grateful to Minister Dan Williams for listening and supporting this 
request, and we thank the leadership of Paddle Prairie Métis Settlement for standing 
with us and speaking to the importance of this project for students and families 
in the settlement.” 
    A new school will provide improved space to support learning, culture and 
programming for Paddle Prairie students. With planning now approved, the next phase 
will involve working with the Alberta Government on the early stages of design and 
development for the new school. 
 
Board nominates J.F. Dion School educator for Edwin Parr Teacher Award 

The Board has nominated Meaghean Lehr, a teacher at J.F. 
Dion School, for the 2026 Edwin Parr Teacher Award. This 
award recognizes outstanding first-year teachers in Alberta 
and highlights their impact in the classroom and school 
community. You can read the full news release here:  
https://www.nsd61.ca/about-us/division-news/post/j-f-dion-
school-educator-nominated-for-edwin-parr-teacher-award. 
 
 

2027-2030 Capital Plan approved by the Board 
    The Board approved the 2027-2030 Capital Plan as presented. The plan outlines 
priority projects across Northland School Division based on factors such as building 
condition and student enrollment. The following projects have been identified as high 
priorities for major modernization or replacement: 

� Elizabeth School 
� Father R. Perin School 

The Capital Plan will be posted on the Northland School Division website under 
Reports: https://www.nsd61.ca/about-us/reports.

         
Board Meeting  

Highlights 
March 28, 2026 

 

 
 
 

MUNICIPAL DISTRICT OF OPPORTUNITY 

EMPLOYMENT OPPORTUNITY 
COOK – PERMANENT FULL TIME 

Red Earth Creek 
    The Municipal District of Opportunity is seeking 
to fill a full-time Cook position at the MD Daycare 
in Red Earth Creek, AB. The ideal candidate 
should be an outgoing and energetic person with 
demonstrated skills in their area of work, who are 
self-starters and team oriented. The successful in-
dividual will help create and deliver a high-quality 
childcare service that meets MD policy as well as 
provincial Childcare Licensing. 
Primary responsibilities are: 
 Prepare daily, weekly, monthly menu 
 Prepare and serve a nutritious lunch daily 
Ensure each child receives proper food portions 

for lunch 
 Prepare morning and afternoon snacks daily as 

per Canada Health Food Guide 
 Maintain food inventory and place food orders 

as scheduled 
 Clear, clean, and sanitize work areas 
 Adhere to provincial health and safety standards 

for food handling and storage 
 Ensure the Childcare facility complies with 

Childcare licensing requirements 
 This position requires lifting and other manual 

tasks 
Qualifications required: 
 Food Handling certificate(s) 
 Minimum of one year cooking experience 
 First Aid Certificate (other safety tickets are con-

sidered assets) 
Knowledge in the proper use and maintenance 

of kitchen equipment 
Salary will commensurate with qualifications 
and experience. Send resume with 3 work re-
lated references, current Criminal Record 
Check and Child Youth Intervention Check to: 

Human Resources Department 
Municipal District of Opportunity 
Box 60 - Wabasca, AB T0G 2K0 

Phone: (780) 891-3778 Fax: (780) 891-4283 
Email: hr@mdopportunity.ab.ca 

This advertisement will remain open until 
April 22, 2026 at 3:00 pm. 

The personal information submitted pursuant to this advertisement will be uti-
lized for this Employment Opportunity only and is subject to compliance with 

the Freedom of Information and Protection of Privacy Act.





The U15 Bear Division Final delivered an 
 intense and memorable showdown between 
the Wabasca Eagles and Sunchild Eagles.  
In a closely contested battle, Sunchild secured 

the championship with 3 - 2 victory. 
Both teams displayed exceptional skill,  
determination, and team work - a true highlight 
of the tournament.

The Wabasca Eagles U15 team proudly represented their 
community in the Bear Division at the 2026 Native Hockey 
Alberta Provincial Championship. 
With determination, teamwork, and resilience, they 
competed at a high level against strong opponents, 
showcasing both skill and sportsmanship throughout the 
tournament. 
Their journey reflects the true spirit of Indigenous hockey - 
unity, pride and passion for the game.  
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Wabasca Hockey League wrapped up its 2025/26 hockey season 
with the final game in the championship best of three series on 
March 25.  Lots of smiles above from Wabasca North Stars 
players after beating Wabasca Sharks.

Elders Survivor Gathering 

Bigstone Community Wellness Presents:

IRS Inquest

Calling Lake Community Complex
Thursday, April 16, 2026

12:00 PM to 3:00 PM
Transportation Available

Supper and beverages provided!
For more information, please contact Treena Gladue at

Phone No. 780-891-3777 Toll Free 1-877-767-7060
E-mail treena.gladue@bigstonehealth.ca

IRS Update - Development of Monuments
Building the story/narrative for Monuments (St. Martin’s
& St. John’s Indian Residential Schools)
Building connections and sharing through discussion and
activities
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    Canada’s Non-Profit Foundation Committed to Independent Research, 
Angus Reid Institute, has analyzied its various polls on Canadian issues 

and topics during the first quarter of 2026 and 
prepared what it calls “Cross-Canada Out-
look – April 2026.” 
     The Fever will be presenting excerpts on 
matters involving common issues across the 
country and then devoting space for the Out-
look for Alberta as a province.  This is likely 
to continue into next week’s issue and per-
haps further. 
     Obviously as world events are now occur-
ring that are indirecting affecting most of the 
Canadian population, along with the popula-
tions of most countries in the global econ-
omy, it is fairly important for most Canadian 

adults and older youths to at least be aware of matters that might be as im-
portant of how much food is on your table, whether you can afford a home 
or a vehicle, whether the rights of democracy are being taken away from 
you, and how negatively your life is going to be affected by national and 
international politics, climate change, and perhaps a world war. 
     The dates of surveys being first published are noted so readers know 
that significant changes in the involved matters of the survey topic have 
occurred in more recent times.  

••••••••••••••••••••••• 
by Angus Reid Institute 

Federal Politics: Liberals lead, but continued cost 
of living challenges could open door for Conservatives 

Concern over cost of living reaches three-year high 
in lower-income households amid gas price spike 

March 20, 2026 – The war in Iran has wiped out positive momentum on 
inflation in Canada, driving up the price of gas more than 20 per cent in 
less than a month. Whether this is a price spike or plateau depends on the 
resolution of the international conflict that may have domestic ramifica-
tions for Canadian politics. 
     New data from the non-profit Angus Reid Institute finds the Liberals 

maintain a significant lead over the rival Conservatives in 
vote intention, 44 per cent to 36 per cent. But, with financial 
pressure ramping up on Canadians at the pump, those in 
poor economic circumstances are more likely to consider 
the Conservatives than the incumbent Liberals. 

ARI’s Financial Pressure Index measures a variety of 
factors – grocery prices, levels of debt, financial optimism 
or pessimism for the coming year, concerns over employ-
ment stability – to assess Canadians’ economic standing. It 
finds one-quarter (23%) facing High financial pressure, 18 
per cent Medium, 35 per cent Low, and 24 per cent Very 
Low. 

There is a political divide depending on Canadians’ fi-
nancial pressure. Those facing High pressure are twice as 
likely to say they would vote Conservative (53%) in an elec-
tion today than Liberal (27%). The inverse is true among 
those facing Very Low financial pressure (55% Liberal, 27% 
Conservative). 

Meanwhile, concerns over the high cost of living are 
higher than they have been in recent memory for lower-in-
come Canadians. Dating back to the beginning of the post-
pandemic inflation of 2022, Canadians in lower income 
households have always expressed higher concern than 
others about the rising cost of living. But they have never 
selected it at as high a rate as they do currently. Approaching 
seven-in-10 (68%) in households earning less than $50,000 
annually say it is the top issue facing the country. 

Generally at this time the Liberals lead in voting inten-
tions except in prairie provinces.    Continued Focus Page 5

     Among recent fatalities on Alberta holidays was one involving a pedes-
trian who chose around 3:15 a.m. Tuesday, April 7, to sit down on Highway 
43 just west of Range Road 55 in the Clair-
mont area. 
     Motorists alerted Clairmont RCMP of the 
situation, but by the time officers got to the 
scene, the man had been struck and killed by 
a vehicle. 
     Police believe the vehicle involved was a 
semi-truck which may have stopped for a 
short while at the scene but left before police 
arrived. 
     Valleyview RCMP got involved and set 
up a roadblock near Fox Creek, hoping to in-
tercept a possible suspect vehicle which was 
thought to be a semi hauling a van trailer, 
travelling east. Clairmont RCMP are looking to speak to the driver of the 
semi-truck, and are also seeking the public’s assistance in relation to this 
incident. 
     Anyone who was in the area of Highway 43, near Range Road 55, be-
tween 3:00 a.m. and 3:30 a.m., on April 7, and who saw the pedestrian or 
has dashcam footage of the area is asked to contact the Clairemont RCMP 
at 780-830-5112. 
Elderly man dies in head-on collision 
     During late afternoon of April 1, RCMP report that near Redwater, there 
was a head-on crash between a SUV and a commercial truck on Range 
Road 224, south of Township Road 572. 
     The 80-year-old driver of the SUV was declared deceased at the scene 
while the driver of the truck was taken by ground ambulance to an Edmon-
ton  hospital for treatment of minor injuries and then released. 
Bad weather and road conditions blamed for double fatality crash 
     Another Redwater collision this past Tuesday, about 5:40 a.m., occurred 
on Highway 28 west of Redwater. RCMP say two SUV’s collided head-on 
killing sole occupants of the vehicles, one a 59-year female resident of Ed-
monton and the other a 64-year-old resident of Radway whose gender was 
not provided by the police 

Thursday, April 9, 2026 

Data – March 22 to March 28, 2026

Man killed while sitting on Highway 43

Seldom in the daily news, but respiratory diseases are still putting over 150 Albertans in hospitals weekly.

In Alberta, the current 2025/26 season of respiratory illnesses continues to put people into hospi-
tals, intensive care units and coffins, but in numbers much lower than during the peak of the season 
in colder months. Influenza deaths set a record this season which may grow a bit more before the 
season officially winds down in late August.  The previous record since the province began se-
riously tracking the disease in the 1990’s was 236 in 2024/25 season up from 171 in 2023/24. 

Pollsters gauge a Cross-Canada Outlook
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Watch for Newspaper Fun in most issues of The Fever along with occasional other various mazes and puzzles.  Solutions to above puzzles on Focus Page 4

Are you and your family trying to help the Earth keep a safe and clean environment ao all living things are survive?
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MUNICIPAL DISTRICT OF OPPORTUNITY 
EMPLOYMENT OPPORTUNITY 

Seasonal Equipment Operators 
Calling Lake - Temporary Full Time 

 
      The individual chosen for this temporary full-time/seasonal position in the 
M.D. of Opportunity (ending in October) with our Public Works Department at 
our Calling Lake location will be responsible for the following duties and any 
other duties required: 
 Operation of various equipment within the Public Works Department. 
 Responsible for operation & routine maintenance of a variety of light & 

heavy equipment; mowing equipment and tractors. 
 Some manual labor related to maintenance of the road system, parking 

lots & other MD operated facilities. 
 Maintenance & installation of road signage as required. 
 Routine maintenance of culverts & control of flooding problems on local 

roads. 
 Provide written reports on operations as may be required. 
 Under the direction of the Area Lead hand. 
 Hauling gravel  
Qualifications: 
- Valid Class 5 Drivers License  
- A minimum of Grade 10 or a minimum of two years’ experience may be 

considered; 
- Ability to work independently or as a team player; 
- Ability to exercise good judgment on operation of light/heavy equipment as 

it relates to safety; 
- Clean Driver’s Abstract. 

Interested persons are invited to submit their Resume, current Criminal  
Record Check and three (3) work related references to: 

Human Resource Department 
Municipal District of Opportunity No.17 

Box 60 Wabasca, Alberta T0G 2K0 
Phone: (780) 891-3778 or Fax: (780) 891-4283 

Email hr@mdopportunity.ab.ca 
This advertisement will close on May 1, 2026 

The personal information submitted pursuant to this advertisement will be utilized for this Employment 
Opportunity only and is subject to compliance with the Freedom of Information and Protection of Privacy Act

MUNICIPAL DISTRICT OF OPPORTUNITY 
EMPLOYMENT OPPORTUNITY 

Seasonal Equipment Operators 
Wabasca & Red Earth Creek 

Temporary Full Time 

      The individual chosen for this temporary full-time/seasonal position in the 
M.D. of Opportunity (ending in October) with our Public Works Department at 
our Wabasca and Red Earth Creek locations will be responsible for the 
following duties and any other duties required: 
 Operation of various equipment within the Public Works Department. 
 Responsible for operation & routine maintenance of a variety of light & 

heavy equipment; mowing equipment and tractors. 
 Some manual labor related to maintenance of the road system, parking lots 

& other MD operated facilities. 
 Maintenance & installation of road signage as required. 
 Routine maintenance of culverts & control of flooding problems on local 

roads. 
 Provide written reports on operations as may be required. 
 Under the direction of the Area Lead hand. 
 Hauling gravel and driving the MD bus for rentals. 

Qualifications: 
- Valid Class 3 Drivers License with Air Brakes (Class 1 preferred). 
- A minimum of Grade 12 or a minimum of two years’ experience may be 

considered; 
- Ability to work independently or as a team player; 
- Ability to exercise good judgment on operation of light/heavy equipment as 

it relates to safety; 
- Clean Driver’s Abstract. 

Interested persons are invited to submit their Resume, current Criminal  
Record Check and three (3) work related references to: 

Human Resource Department 
Municipal District of Opportunity No.17 

Box 60 Wabasca, Alberta T0G 2K0 
Phone: (780) 891-3778 or Fax: (780) 891-4283 

Email hr@mdopportunity.ab.ca 
This advertisement will close on May 1, 2026 

The personal information submitted pursuant to this advertisement will be utilized for this Employment 
Opportunity only and is subject to compliance with the Freedom of Information and Protection of Privacy Act

Consider joining the TEAM 
at the Municipal District 

of Opportunity #17

2-bedroom apartments 
for Rent in Wabasca 

$1500/month plus Electricity  
 

1-bedroom furnished/unfurnished 
apartments available this winter 

Call Joe @780-447-1712
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Take Advantage of all the Youth Activities 

  There is also an earlier dated: 
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     Some recent Angus Reid polls have shown that Canadians are not happy with the cra-
ziness of “Trump World” and certainly how he is bullying other countries, including Ca-
nada. On the topic of the U.S. President using the military to cut off all energy shipments 
into Cuba, quickly killing its much-needed tourist industry and creating a crisis for the 
country’s entire population, Canadians appear ready to try to help Cubans and condemn 
Trump. 
     In a poll published April 3, Canadians were asked their federal political party affiliation 
and the question: “How should Canada approach humanitarian aid to Cuba, given the po-
sition of the United States?”  The entire polling group of all four main parties - CPC, Lib-
eral, NDP and BQ (4005 
respondents) saw 51% 
agreeing that Canada should 
provide humanitarian aid 
even if it risks tension with 
the United States while only 
31% picked Canada should 
avoid actions that could 
strain relations with the 
United States.  The remain-
ing 19% were neutral. 
      Adjusted on party lines, 
only 30% of Conservatives 
supported humanitarian aid 
to Cuba, while the support 
among other party voters 
were NDP - 76%, Liberal - 
71%, and BQ - 58%. 
     According to the Angus 
Reid analysts: “The focus 
on the U.S. and Israel war 
on Iran is evident when 
comparing the attention paid 
to the two international 
news stories by Canadians. 
     “The Angus Reid Insti-
tute engagement index 
scores attention paid to the 
U.S. oil blockade of Cuba as 
a 45, lower than average 
level of engagement of 50. 
The war in Iran scores a 62. 
     “So far, Canada has sup-
plied $8 million in humani-
tarian aid, mostly to help 
fortify Cuba’s food security. 
     “One-third (34%) say 
that is enough support from 
Canada; one-third (32%) 
want their country to do 
more to assist. 
     “There are also one-in-
five (19%) who believe Ca-
nada should be doing less 
than that or should not have 
sent that aid at all.” 
 

NEXT ISSUE: 
FEVER  will reveal 

what the Angus Reid 
Cross Canada Outlook 

says about Alberta 
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MUNICIPAL DISTRICT OF OPPORTUNITY 
EMPLOYMENT OPPORTUNITY 

Permanent Full Time Early Childhood 
Educator 
Wabasca 

      The Municipal District of Opportunity No.17 is 
seeking to fill a permanent full-time position at the 
Opportunity Daycare in Wabasca, AB. The ideal 
candidate should be outgoing and energetic with 
demonstrated skills in their area of work, who are 
self- 
starters and team oriented. The successful 
individual will help create and deliver a high-quality 
early learning childcare service that meets MD 
policy as well as provincial Childcare Licensing. 
Primary responsibilities are to: 
 Provide child care services by actively engaging 

in the supervision, care and development of 
children; 

 Provide a safe and nurturing environment; 
 Ensure the well-being of each and every child in 

the childcare program; 
 Promote early learning programming and age 

appropriate developmental activities. 
Qualifications required: 
 Child Development Certification Level 1, 2 and 

or 3; 
Valid Class 5 Drivers License and reliable 

transportation; 
Child First Aid and/or Standard First Aid 

certificate; 
 A current satisfactory Criminal Record Check and 

Child Youth Intervention Check must be provided 
upon to hire. 

Salary will commensurate with qualifications and 
experience. Please send resume along with 3 work 
related references and Child Intervention Check to 
the attention of: 

Human Resources Department 
Municipal District of Opportunity 
Box 60 - Wabasca, AB T0G 2K0 

Phone: (780) 891-3778 Fax: (780) 891-4283 
Email: hr@mdopportunity.ab.ca 

This advertisement will remain open until  
April 22, 2026. 

The personal information submitted pursuant to this advertisement 
will be utilized for this Employment Opportunity only and is subject 
to compliance with the Freedom of Information and Protection of 

Privacy Act.

                     
 
 
 

MUNICIPAL DISTRICT OF OPPORTUNITY 
EMPLOYMENT OPPORTUNITY 

LANDFILL SITE ATTENDANT – Seasonal 
Red Earth Creek & Wabasca 

    The Municipal District of Opportunity is now 
accepting applications for a Seasonal Landfill Site 
Attendant for the hamlets of Red Earth Creek and 
hamlet of Wabasca. Applicants must possess the 
following qualifications: 
 Knowledge and experience in the operations of a 

landfill site is an asset but not a requirement; 
 Care-taking and maintenance of a landfill site; 
 Become familiar with municipal bylaws and 

provincial regulations with respect to hazardous 
materials; 

 Ability to establish and maintain effective working 
relationships with officials, authorities and the 
general public; 

 Possess proven communication, public relations 
and inter-personal skills; 

 A Valid Class 5 Driver’s License; 
 Ability to operate equipment (loader, bobcat); 
 Ability to exercise independent judgment and 

initiative in completing assigned duties; 
 Ability to work as a team player and be willing to 

take training as may be required: 
Duties include: 
 Assisting & directing the public to appropriate 

garbage disposal areas; 
 Daily cleaning of the landfill site area and grounds 
 Keeping proper checklists of areas cleaned; 

maintain record keeping journals of all incoming 
garbage volumes using documents provided by 
the supervisor; 

 Provide reports to supervisor as may be required; 
 Maintain in good order the attendance building 

and washroom facility; 
 Sort materials/garbage/debris as per municipal 

bylaws; 
 Daily cleaning and maintenance of dog kennels; 
 Any other duties deemed necessary by your 

supervisor; 
 Adhere to Alberta Environment Regulations, 

approvals and code of practice; 
 Achieve the Alberta Landfill Certification within 18 

months; 
 Satisfactory Criminal Record Check upon hire. 
Interested persons are invited to submit their 
Resume, along with three (3) work related 
references to: 

Human Resource Department 
Municipal District of Opportunity No.17 

Box 60 Wabasca, Alberta T0G 2K0 
Phone: (780) 891-3778 or Fax: (780) 891-4283 

Email: hr@mdopportunity.ab.ca 
This advertisement will remain open until  

April 21, 2026, at 3:00 PM. 
The personal information submitted pursuant to this advertisement 
will be utilized for this Employment Opportunity only and is subject 
to compliance with the Freedom of Information and Protection of 
Privacy Act.

Cross-Canada Outlook... Continued from Focus Front Page
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Feed and Seed 

BARLEY – *NEW-AB Stand-
swell* Smooth AWN, High 
Yielding, Grain and Forage 
Great Lodging Resistance. 1st 
NITROGEN USE EFFICIENT 
CEREAL IN CANADA.OTHER 
BARLEY: Cerveza, CDC Aus-
tenson, CDC Durango, CDC 
Maverick, Esma, Sundre. 
WHEAT – Pintail, Forage or 
Grain. OATS – AC Juniper, AC 
Morgan, AC Mustang, Derby, 
CDC S01 Super Oat. PEAS – 
Very Early Yellow Peas,  For-
age Peas. ALSO AVAILABLE: 
Polish Canola & Spring Triti-
cale. Special pricing on truck-
loads. www.mastinseeds.com 
403-556-2609. 

FORAGE SEED FOR SALE: 
Organic & conventional: 
Sweet Clover, Alfalfa, Red 
Clover, Smooth Brome, Mea-
dow Brome, Crested Wheat-
grass, Timothy, etc. Free 
Delivery! Birch Rose Acres 
Ltd. 306-921-9942. 

For Sale 

WHITE SPRUCE TREES: 5’ 
average $50. Installation 
ONLY $19. Includes: hole au-
gered, Wurzel Dip enzyme in-
jection, bark mulch appli- 
cation, staking. Minimum or-
der 25. One-time fuel charge: 
$150-300. Crystal Springs, 
403-820-0961. Quality guar-
anteed. albertasprucetrees. 
com 

Travel 

VACATION IN CANADA'S 

WARMEST DESTINATION. 

Extraordinary villa in Osoyoos, 

BC, breathtaking lake views, 

just 3 minutes from town. Or 

warmer weather, two luxurious 

5-star resort units in Phoenix, 

Arizona. Doug 306-716-2671 

or visit osoyooslakevilla.com. 

CareersCareers /  / ClassifiedsClassifieds
  

Wabasca Fever NewspaperWabasca Fever Newspaper   
1-800-315-7826

Check TheFever weekly employment opportunities 
from MD of Opportunity and Bigstone Cree Nation! 

 

Other employers are invited to do their hiring through Fever pages 
by phoning 780-474-8929 or toll-free 1-877-508-5727 or wabascafever@shaw.ca

Check The Fever 

WEEKLY 

for News, Notices, 
Commentary 

 Check out Facebook 

Bruce Thomas • FEVER 
for News Updates, 
Missing/Wanted, 

Alerts, Events 
Highway Reports 
Weather Matters 
Crime Reports 

Advertising 

Get your message out! Pro-
vince wide classifieds. Reach 
readers  through 75 commu-
nity newspapers in Alberta in-
cluding the Wabasca Fever!  
Only $269. (25 words or less) 
1-800-315-7826; or e-mail: 
wabascafever@shaw.ca 

Coming Event 

FIREARMS WANTED FOR 
OUR 2026 AUCTION PRO-
GRAM: Firearms, Ammuni-
tion, Accessories, or Militaria. 
Collections, Estates or single 
items. For Auction, or Possible 
Purchase: Contact us: 1-800-
694-2609, Email: sales@swit-
zersauction.com or Visit us @ 
www.switzersauction.com for 
Auction Dates & Details. 

Employment Opportunities 

ARE YOU PASSIONATE 
ABOUT AGRICULTURE? Do 
you enjoy working directly with 
farmers? Egg Farmers of Al-
berta is seeking a full-time 
Southern Alberta Field Serv-
ices Coordinator. For more in-
formation and to apply, please 
visit eggs.ab.ca/about-us/ ca-
reers/ 

MUNICIPAL DISTRICT OF OPPORTUNITY 
EMPLOYMENT OPPORTUNITY 

General Accounting Coordinator 
Temporary Full Time - Wabasca 

     The MD of Opportunity No. 17 is looking to fill a temporary full-time position 
in our Finance Department. This position requires a highly organized and self-
motivated individual possessing sound financial accounting knowledge. The 
successful applicant will report directly to a senior or team lead or equivalent in 
Finance and will be responsible for the following: 
Responsibilities: 
 Perform pre-payment due diligence review of invoices based on 

applicable   policies and processes; 
  Undertake the billing function for specific segment(s), as assigned from 

time to time; 
   Perform daily/monthly analysis and reconciliation of banks; 
  Prepare and obtain proper approval of and record journal entries, as 

required; 
  Undertake periodic reconciliations of key general ledger accounts on a 

timely basis; 
   Carry out research and analysis of accounts, as well as record authorized 

adjustments; 
   Provide timely assistance relating to the various review assignments and 

the annual audit; 
   Assist the Finance personnel in the improvements of internal controls in 

various financial segments; 
   Prepare financial reports on a weekly and monthly basis, as required; 
 Coordinate and execute the annual budgeting process, including 

collaboration with other departments; 
   Open, close, or suspend general ledger accounts as needed; 
   Perform biweekly timekeeping duties; and 
   Perform ad hoc duties as assigned. 

Qualifications: 
     Candidates should hold or work towards a recognized financial accounting 
diploma from an accredited institution like NAIT or Grande Prairie Regional 
College or similar community college, accompanied with the successful 
completion of course(s) on Accounting Principles and Practices and a minimum 
of two years of financial accounting experience in a computerized accounting 
environment. Equivalencies based on accounting courses at the intermediate 
level and experience will also be considered. This position requires a team 
player with excellent interpersonal skills, as well as good writing and 
communication skills. Experience in the use of Excel, Word and an email 
program is essential and that of the Great Plains Accounting software would be 
an asset, although not essential. Successful applicants will also require a 
satisfactory criminal record check upon hire. 
     We offer paid sick and personal days, and the starting salary is 
commensurate with the level of education and experience of the selected 
candidate(s). 

Interested persons are invited to submit their résumé, three work-related 
references to the attention of: 

Human Resources Department 
Municipal District of Opportunity No. 17 

Box 60 Wabasca, AB T0G 2K0 
Phone: (780) 891-3778 Fax: (780) 891-4283 

Email: hr@mdopportunity.ab.ca 
This advertisement will remain open until April 17, 2026 @ 3 pm 

The personal information submitted pursuant to this advertisement will be utilized for this Employment Opportunity 
only and is subject to compliance with the Freedom of Information and Protection of Privacy Act.
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     RCMP Southern Alberta District Crime Reduction Unit 
shared some good advice to all law-abiding Albertans who 
want to help the police arrest prolific offenders. 
     Earlier this week, the RCMP unit related it had arrested 
a 47-year-old man in a recreational facility in Calgary after 
investing a rash of thefts at recreational facility in Calgary 
and other various sized community in the Calgary area. The 
man has residences in both Calgary and Edmonton already 
was wanted on five outstanding warrants and when he was 
arrested this time, he got hit with 13 additional charges. 
     Some of the arrest warrants dated back to last fall for 
thefts and misuse of a credit card likely occurring in Co-
chrane and High River. The same suspect has been identi-
fied in security footage of crime scenes in Canmore, 
Okotoks, Airdre, Tsuut’ina Nation and occurrences in Cal-
gary. 
     After being caught in the Calgary recreation facility, the 
RCMP found him in possession of stolen property from 11 
different victims from the same recreational centre, along 
with possessing a tool used to break into lockers. 
     Obviously, this accused person, identified as Leslie Bill 
Smolley, is suspected of being a very busy thief.  And this 
suspect is likely only one of perhaps hundreds/thousands of 
other petty criminals who are very skilled and experienced 
in property crimes, living throughout the province.  Res-
idents of many communities either directly know due to 
media publicity that a local person has multiple theft con-
victions or have a reputation among many residents of not 
being trustworthy and probably guilty of stealing any not 
nailed down. 
     But the relating of this story about a southern Alberta 
thief is to emphasize the following advice from the RCMP 
of all victims or potential victims can help keep these types 
of criminals off the street for at least some period of time: 
     RCMP: If you are a victim of property or identity theft, 
you are asked to contact your local police to report any 
crime in your area. 
     Alberta RCMP follows an intelligence-led policing 
model.  We encourage all Albertans to report any suspicious 
activity they witness, as this allows for proper statistical re-
porting and aids in the reduction of property crime. Reports 
tell us where to look, who to look for, and where to patrol 
in the future. 
     If you wish to remain anonymous, you can contact 
Crime Stoppers at 1-800-222-8477 (TIPS), online at 
www.P3Tips.com or by using the "P3 Tips" app available 
through the Apple App or Google Play store. To report crime 
online, or for access to RCMP news and information, down-
load the Alberta RCMP app through Apple or Google Play. 
To contact RCMP non-emergency line within any Alberta 
RCMP jurisdiction call 310-RCMP(7267). 

If all citizens report suspicious people 
there might be fewer prolific offenders 
continuously stealing more property

FOR YOUR PRINTING NEEDS ... 
780-474-8928   /   1-877-508-5727 
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RECOVERY CARE PEER SUPPORT WORKER 
One (1) Permanent Part-Time 

Wabasca, Alberta 
    Bigstone Health Commission is seeking an experienced, highly motivated, and de-
pendable Recovery Care Day Program Peer Support to join our talented Health Team for 
the Bigstone communities in which we serve in Wabasca, Calling Lake, and Chipewyan 
Lake. This is a rewarding opportunity if you have an appreciation for Indigenous Culture, 
a desire for continuing professional development and enjoy the support and collaboration 
from our multidisciplinary team and various other professionals and agencies. 
    At Bigstone Health Commission, you are more than an employee – you are part of a 
community. Our work is rooted in respect for culture, connection, and service to the 
members of Bigstone Cree Nation. We offer a supportive and welcoming workplace where 
your contributions matter, your growth is encouraged, and your work helps strengthen 
health services for present and future generations. Joining our team means building a 
meaningful career while giving back to community. 
Duties and Responsibilities 

•  Reporting to the Recovery Care Day Program Coordinator 
•  As a member of a multi-disciplinary team, the Recovery Care Peer Support provides 

community-based support services, assists in substance use and/or mental health 
treatment, provides life skills training, coaching, and advocacy to BCN members who 
struggle with substance abuse and addiction issues with or without a mental illness 

•  Other duties as assigned 
Knowledge, Skills and Abilities 

• Be extremely observant to detail and  
  accuracy  
• Must be able to work in a diverse  
  environment 
• Must have the ability to communicate 
  effectively, both verbally and in writing 
• Must be a team player 
• Confidentiality is strictly enforced 
• Develop strong relationships and work 
  cooperatively with clients 
• Ability to deal with community members who 
  struggle with addictions and mental health 
  issues 
• Ability to observe and recognize behavioral 
  and/or health status changes in clients 
• Ability to mentor program clients 
• Ability to model healthy lifestyle choices 
• Ability to set and maintain boundaries 
 

Education and Experience 
• Experience in Recovery Care Day Program would be an asset 
• Basic knowledge of community resources. 
• Must have or obtain within 6 months of hire; First Aid/CPR certification and maintai 

such 

• Must be willing to take further training as required. 
Benefits 
✓ Competitive Salary.                                           ✓ Paid Time Off 
✓ Employer Matching Registered Pension Plan  ✓ Extended Health, Dental & Vision    
Plan 

Salary is dependent on experience. 
Please forward your Cover Letter, Resume (including 3 work related references), & 
Criminal Record Check, Vulnerable Sector Check and Child & Youth Intervention Check 

to our: 
Human Resources Department 

PO Box 1020 Wabasca, Alberta T0G 2K0 
Fax: 780-891-2623 | Email: bhcresumes@bigstonehealth.ca 

CLOSING DATE: Until a Suitable Candidate is found. 
POSTED ON: April 8, 2026 

*Applicants are thanked in advance for their interest in our organization, however only those selected 
 for an interview will be contacted.

• Ability to prioritize and organize client 
demands made and care needs 

• Ability to demonstrate an appropriate 
level of initiative and independence 

• Ability to work cooperatively as part of 
a multidisciplinary team 

• Ability to promote positive change and 
independence 

• Physical and emotional ability to carry 
out the duties of the position 

• Must be prepared to work irregular 
hours if needed 

• Good communication skills 

• Ability to speak Cree is an asset 
•Ability to deal with others effectively 
• Ability to problem solve

BIGSTONE HEALTH COMMISSION 

Employment Opportunity 
 

RECOVERY CARE PEER SUPPORT
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