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     Alberta RCMP Major Crimes Unit announced Tuesday 
morning that an 18-year-old male had been arrested and 
charged with second degree laid murder, stemming from the 
shooting of a 22-year-old international student from India 
while he was driving himself and two 
friends from Edmonton to Banff Sat-
urday afternoon, March 14. 
     Victim Birinder Singh was driving 
a Honda Civic in a south bound right 
lane of Highway 2, south of Leduc, 
when what witnesses said was a dirty 
grey pickup truck momentarily drove 
along side the small car and then 
quickly pulled away at a high rate of 
speed. 
     At least one shot was fired by some-
one in the truck, and it had struck the 
victim in the neck. His two friends struggled to get the car 
under control and stopped on the highway shoulder while 
also trying to put pressure on the profusely bleeding neck 
wound. 
     An emergency call from Singh’s friends brought EMS 
and RCMP to the scene, but the young man was declared 
deceased at the scene.  That portion of the busy highway 
was closed for the remainder of the day while the RCMP 
investigated the fatal shooting. 
     During the weekend, the two grieving friends gave tel-
evision and other media interviews, but did not reveal them-
selves to cameras nor give their names out of fear that 
whoever fired on Birinder would next come after them. 
     Late last week, RCMP said the involved pickup truck, a 
2022 grey Ford 150, had been located, but they did not re-
veal where it had been found or any other details. 
Suspect arrested 
     Early Tuesday morning, RCMP announced, “As a result 
of the investigation, on March 21, 2026, RCMP arrested 18-
year-old Lloydminster resident, Jimmy Gassner, at Canoe 
Lake Cree First Nation, Saskatchewan. Gassner has been 
charged with second-degree-murder. He has been remanded 
into custody and is being transported to Alberta where a fu-
ture court date will be determined.” 
     “Despite the laying of these charges, we know that there 
will be many questions regarding suspects and motiva-
tions,” said Staff Sergeant John Brown of the Alberta RCMP 
Major Crimes Unit. “Please understand that our ability to 
answer these questions is limited while our officers continue 
their important work.” 
     The RCMP also indicated on Tuesday that their investi-
gation is still ongoing and indicated that there may be other 
suspects in the case. 
     During their interviews, the two friends who were in the 
car indicated that they believed there were several people 
in the pick-up truck. 

Teen charged in fatal shooting 
of international student on highway

Victim Birinder Singh

Volleyball continues to be getting lots of attention right across Alberta and again Wab-
asca’s Under 18 Girls added a medal from Calgary to their growing collection. More de-
tails on Fever Page 4.  Next issue, we’ll tell you how popular volleyball is world-wide!

Focus Page 8 reports on new group opposing Alberta’s proposed C02 pipeline.

Headlines in this week’s FEVER: 

 

Murders, violence continue non-stop 
 

Canadian Senator wants gambling ads 
to stop as betting is destroying sports 

 

Digital Media is stealing our attention
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     • Alberta RCMP reported this week that 21 newly trained officers are being de-
ployed across the province. Northern Alberta will have constables moving into High 
Prairie, McLennan, Valleyview, Wood Buffalo, St. Paul and Red Earth Creek. The Al-
berta RCMP, headquarters in Edmonton also let it slip that the RCMP have had 5,700 
people apply for positions with the RCMP in Alberta. Have that many people applied 
to be Alberta Sheriffs recently? 
     We hope Premier Smith is pleased that the federal police force is providing these 21 
new police persons, among the total of 65 Mounties they will deploy around Wild Rose 
land during this year. 
     • Since Premier Smith and her crew seem to be worrying that emigrants to Alberta 
have been far too many in  past years that we might not be able to afford them using 
all the services (health care, education, policing, social services, etc.).  Wasn’t it great 
that former Premier Kenney had so many new residents respond to his invitation to 
join us!  
     Did the UCP undercover rulers object to Kenney’s enticing too many emigrants to Wild 
Rose Country?  Or did they also have it out for him for being a good Premier in supporting 
a very competent Chief Medical Officer during the arrival and first years of Covid?  He ac-
tually encouraged Albertans to follow the medical advice of getting vaccinated, wearing 
masks and all the other preventative advice which is credited by those who know how med-
icine and science work, and saved millions of lives during the pandemic. 
     It would be nice if the current Premier stopped being influenced by the Trumps, Ken-
nedys, and others like them, so that important areas of concerns like climate change, 
measles, Covid, air and water pollution, methane, world famine, would be considered on 
the same level as gas and oil or the sexual orientation of everyone’s kids or what they can 
read in their school librairies. 
     • Then there are the Edmonton Oilers and how all their fans are wondering how 
the last few regular games of the season will go, and if the team makes the playoffs, 
how far into the battle will the team get.  Probably best we all just settle back and be 
entertained regardless of how it is going on the ice.

We welcome other community groups 
to get in touch with The Fever and share 

your activities and event with our readers!
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MUNICIPAL DISTRICT OF OPPORTUNITY 

The following Development Permits were 
processed on March 16, 2026 
 
26-DP-007 – 7822893;2;5 - Wabasca 
Development: Neighborhood Commercial 
Developments 
Zoned as R1A – Residential District – Approved 
 
26-DP-011 – NE 35-78-23 W4M - Crown 
Development: Temporary Workcamp 
Zoned as E – Resources District – Approved 
 
26-DP-012 – NE 18-81-25 W4M - Wabasca 
Development: Cabin 
Zoned as P - Conservation District – Approved 
 
26-DP-013 – NE 7-82-22 W4M - Crown 
Development: Workcamp Renewal 
Zoned as E – Resources District – Approved 
 
26-DP-014 – 0822318;2;6 - Wabasca 
Development: Temporary Workcamp 
Zoned as CH – Highway Commercial – Approved 
 
Any person affected by this decision may submit a 
written “statement of concern” on the grounds of 
appeal to: Terah Yellowknee, Subdivision and 
Development of Appeal Board Clerk, MD of 
Opportunity, P.O Box 60 Wabasca, Alberta T0G 
2K0, within 21 days of publication. Please quote the 
appropriate application number when submitting a 
statement of concern. The residential appeal fee is 
$100.00, and the commercial appeal fee is $400.00.

Environment Canada 

Weather Forecast 
Wabasca - Peerless Lake - Gift Lake - Red Earth Creek - Cadotte Lake 

March 20  to March 24 
Thursday night..Clear. Low minus 24. 

Friday..Mix of sun/cloud. High minus 4. 

Friday night..Periods of snow. Low minus 12. 

Saturday..Mix of sun/cloud. High minus 3. 

Saturday night..Cloudy periods. Low minus 16. 

Sunday..Mix of sun and cloud. High minus 3. 

Sunday night..Cloudy periods. Low minus 9. 

Monday..60% chance of flurries. High zero. 

Monday night..Cloudy 30% flurries. Low minus 8. 

Tuesday..A mix of sun and cloud. High plus 1. 

Normals for period..Low minus 9. High plus 4.

     A prolonged disruption to oil produc-
tion in the Middle East — similar to 
events seen during the Gulf War in 1990 
— could have far-reaching consequences 
for global energy markets. With several 
key facilities potentially damaged and re-
covery expected to take years, the result-
ing supply shortage of oil may 
significantly reshape the economic out-
look for Alberta. 
       The Middle East remains one of the 
world’s largest oil-producing regions. 
When production is interrupted, global 
supply tightens and prices rise. If this sit-
uation continues over the long term, oil 
prices are likely to remain elevated rather 
than experiencing a short-term spike. 
       For Alberta, whose economy is so 
closely tied to oil and gas, this creates a 
strong opportunity for growth. 
       Higher oil prices make Alberta’s oil- 
sands operations more profitable, even 
though extracting the oil is relatively ex-
pensive. This could lead to increased in-
vestment in new projects, expansion of 
existing facilities, and renewed interest 
from international investors seeking 
stable and politically secure sources of 
energy. As a result, job creation across 
sectors such as construction, transporta-
tion, and energy services could increase 
significantly. 
More money for provincial budgets 
       At the same time, the provincial gov-
ernment may benefit from higher royalties 
and tax revenues, potentially leading to 
budget surpluses and increased spending 

on infrastructure and public services. 
       However, the benefits come with 
risks. Sustained high oil prices can drive 
up the cost of living, increasing fuel, food, 
and housing prices across the province. 
Rapid economic expansion can also lead 
to labour shortages and wage inflation, 
putting pressure on all businesses. 
       Moreover, prolonged global instabil-
ity may encourage countries to accelerate 
their transition toward renewable energy, 
reducing long-term demand for oil. This 
highlights the importance of economic di-
versification, even during periods of 
strong growth in oil and natural gas. 
       In the short to medium term, Alberta 
stands to benefit significantly from pro-
longed Middle East disruptions. However, 
careful planning will be essential to en-
sure that today’s gains do not lead to to-
morrow’s challenges.

Middle East oil disruptions  
could trigger Alberta boom



SERVING THE MUNICIPAL DISTRICT OF OPPORTUNITY & BIGSTONE CREE NATIONPAGE 4 Thursday, March 26, 2026                          The FEVER

ADDICTIONS COUNSELLOR 
One (1) Temporary Full-Time 

(Temporary up to January 2027) 
Monday to Friday – 7 hours/day 

Wabasca, Alberta 
       Bigstone Health Commission is seeking an experienced Addictions Counsellor to join our 
talented health team serving Bigstone communities within Wabasca, Calling Lake, and Chi-
pewyan Lake. This is a rewarding opportunity if you have a passion for helping people, an ap-
preciation for Indigenous culture, a desire for continuing professional development and enjoy 
the support and collaboration from our multidisciplinary team and various other professionals 
and agencies. 
       At Bigstone Health Commission, you are more than an employee – you are part of a com-
munity. Our work is rooted in respect for culture, connection, and service to the members of 
Bigstone Cree Nation. We offer a supportive and welcoming workplace where your contrib-
utions matter, your growth is encouraged, and your work helps strengthen health services for 
present and future generations. Joining our team means building a meaningful career while 
giving back to community. This is a rewarding opportunity if you have an appreciation for First 
Nation culture, a desire for continuing professional development and enjoy the support and 
collaboration from our multidisciplinary team and various other professionals and agencies. 
Duties and Responsibilities: 

•  The main duties of this position will be Prevention, Intervention, Pre-Treatment, Treat 
ment, Relapse Prevention/Follow-up, and Post Treatment counselling. 

•  Utilize existing resources for development of culturally relevant presentations with youth 
and adults. 

•  Responsible for doing month end reports, calendars, monthly newsletter, and annual re-
ports. 

•  Provide information about Addictions and Mental Health issues, available services, and 
programs, and make appropriate referrals where necessary. 

•  Review, evaluate and document client’s progress. 
•  Provide after-care and follow-up as appropriate. 
•  Develop public education therapy groups and health promotion programs as required.  
•  Work with organizations, institutions, and communities to develop, implement, and eval-

uate health and wellness programs. 
Knowledge, Skills, and Abilities: 

•  Must have excellent written and verbal communication skills. 
•  Must be prepared to work irregular hours depending on job demands. 
•  Must be reliable and consistent. 
•  Ability to understand and speak the Cree Language would be an asset. 
•  Must have the ability to work in a team environment with children, youth, family, and other 

professionals. 
•  Must maintain a healthy lifestyle. 
•  Willing to travel within Bigstone Cree Nation geographical locations. 
•  Willing to take training as required. 

Education and Experience:  
•  Post-secondary education (Certificate, Diploma or Bachelor’s) in Addictions Counselling, 

or related Human Services Field. 
•  2 years’ work-related experience working with youth and adults. 
•  Applied Suicide Intervention Skills Training, Mental Health First Aid, Standard First Aid 

courses. 
•  Must have a valid class 5, however a class 4 would be considered an asset. 

Benefits: 
✓ Competitive Salary 

Salary is dependent on qualifications. 
Please forward your Cover Letter, Resume (including 3 work related references), Criminal 

Record Check, Vulnerable Sector Check & Child & Youth Intervention Check (should be cur-
rent within the last 6 months) to the: 

Human Resources Department 
PO Box 1020 Wabasca, Alberta T0G 2K0 

Fax: 780-891-2623 | Email: bhcresumes@bigstonehealth.ca 
CLOSING DATE: Until a Suitable Candidate is Found. 

POSTED: March 23, 2026 
*Applicants are thanked in advance for their interest in our organization, however only those selected for 
an interview will be contacted. 
Join a team committed to supporting the health and well-being of Bigstone Cree Nation Members.

BIGSTONE HEALTH COMMISSION 

Employment Opportunity 
 

ADDICTIONS COUNSELLOR 

More Employment Opportunities in Focus Supplement

Parents who have children born in 2019 are invited to come to the school 
to pick up a registration package. The child must be 5 years of age by  
December 31, 2024. 
 
Parents are asked to provide the following information: 
     • a copy of the child’s birth certificate 
     • the child’s Alberta health care number 
     • the legal land description of the residence 
     • if applicable, the child’s treaty number 
     • any relevant medical information that may affect the child’s 
     learning or his/her functioning at school 

KINDERGARTEN PRE-REGISTRATION

For more information or for applications, please contact 
Violet L’Hirondelle or Carolyn Stuart at 780-891-3833

St. Theresa School is taking kindergarten registrations 
for the 2024—2025 school year. 

Register during office hours, weekdays, 
APRIL 8 - APRIL 30, 2024

For more information or for applications, please contact 
Violet L’Hirondelle or Carolyn Stuart at 780-891-3833

St. Theresa School is taking kindergarten registrations 
for the 2026–2027 school year. 

 

Register during office hours, weekdays, 
APRIL 7th - APRIL 30th

Parents who have children born in 2021 are invited to come to the school 
to pick up a registration package. The child must be 5 years of age by 
December 31, 2026. 

Wabasca volleyball warriors are 
improving as they play as a club 
involved in provincial tournaments
     As Wabasca’s Under Age 18 Girls Volleyball Eagles 
team and two other local teams play as a club within the 
Volleyball Alberta structure, they get lots of experience 
against a variety of skill levels with players from around the 
province. 
     Last weekend, the Team was in Calgary playing in a Pre-
mier 2 Tournament, hosted by the provincial association. 
After finishing first in their pool, the squad won their first 
two playoff matches against Grande Prairie Hawks and 
Rocky Wildcards on the A side of the event. 
     According to head coach Marcel Auger, the team lost a 
close match to the Junior Broncos, 25-22 and 25-23.  Then 
onto the final fight for the bronze medal against the North-
West Wolves.  Although down at one point, 23-18, The 
Eagles wouldn’t let it go and finally won 31-29.  That vic-
tory gave the girls the momentum in the second set the final 
win, 25-22 to claim the bronze. 
     Watch for an additional volleyball feature next issue.
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By Canadian Senator Percy E. Downe 
Representing Prince Edward Island 

     Canada is falling behind in protecting its 
citizens from the negative ef-
fects of advertisements for add-
ictive sports betting, and we 
must follow other countries in 
banning these harmful ads en-
tirely. 

     Gambling has always existed in our so-
ciety in some form or another, from bets at 
the racetrack to bingo games to buying lot-
tery tickets. But the recent emphasis on ex-
panding the number of gamblers through 
relentless sports betting advertising is cross-
ing a line. 
     These ads are everywhere 
— on websites, social media, 
TV and radio. They often fea-
ture celebrities, promise a “pre-
mium gaming experience” and 
urge viewers to turn their 
phones into a pocket-sized ca-
sino, all under the pretext of 
“responsible gaming.” But 

what these ads are really doing is encourag-
ing a known addictive behaviour that’s been 
proven to cause very real and very immedi-
ate harm to vulnerable people’s health. 
     A report published in November 2025 by 
Mental Health Research Canada highlighted 
the growing issue of gambling in Canada 
and the devastating consequences it can 
have when addiction takes root. The report 
found that roughly 73% of adult Canadians 
have participated in gambling activities; of 
those adults, one in 10 were classified as 
problem gamblers. 
     Those most at risk of problem gambling, 
according to the report, were young men 
and those who gamble online.  

“For these individuals, 
gambling can contribute to 
significant financial strain, 
social isolation, psychologi-
cal distress, and in some 
cases, suicidal ideation,” the 
report stated. 

People with problem 
gambling were four times 
more likely to have contem-
plated suicide and seven 
times more likely to have 
planned a suicide in the last 
12 months, compared to 
those who weren’t problem 
gamblers, the report found. 

The surge of sports gam-
bling ads and the resulting 
spike in new gamblers is 
also corrupting the sports 
world. 

The enormous amount 
of money at play has intro-
duced a temptation some 
players and officials are 
finding hard to resist, lead-
ing to an abuse of sports bet-
ting in professional leagues 
around the world. 

Evidence of this isn’t 
hard to find — just look at a 
newspaper or the latest 
sports report. Recently in the 
United States, two Major 
League Baseball pitchers 
were charged with conspir-
acy, based on evidence they 
took payoffs to guarantee 
bets based on their perform-
ance. 

Over in Turkey, an il-
legal sports betting scandal 
involving players and refer-
ees rocked the country’s pro-
fessional soccer leagues in 
2025. 
Continued on Focus Page 3 
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By Bruce Thomas 
     While the majority of Albertans may enjoy a life never 
touched by being violently killed or severely injured, or 
have a family member being a victim of such, they are more 
likely to be affected by fraud or a crime against their prop-
erty like vehicle stolen, break-in or vandalism at their home 
or business, or petty thefts. 
     Statistics Canada tracks most every part of Canadians’ 
lives, so it’s latest reveal on homicides across the country 
according to police records, was for the year 2024: 788 in 
the entire county which was eight less than in 2023 (4% de-
crease).  Interesting that while Ontario, the province with 
largest population, had 282 homicides in 2024 (down 10 
from 2023), Alberta as the fourth largest province had 98 (a 
decline of 19 from the previous year), slightly ahead of Que-
bec’s 97 and British Columbia’s 93 (B.C. had 30 fewer mur-
ders than in 2023). 
     According to StatsCan, less than 20% of 2024’s mur-
ders, 152, were gang-related, and 17% involved spousal and 
intimate partner.  Of the100 murders in 2024 within this cat-
egory, 81 of the victims were female, 81%. 
     Unfortunately, the usual lop-sided ratio of Indigenous to 
non-Indigenous involvement in society’s social ills includes 
homicides. 
     Statistics Canada states in its 2024 report, “The homi-
cide rate involving Indigenous people was 10.84 per 
100,000 population, more than 8 times the rate for non-In-
digenous Canadians. Indigenous people continue to be over-
represented among homicide victims.”      

     A female member of the Louis Bull Tribe has been charged 
with second degree murder after Maskwacis RCMP were dis-
patched to a residence on the Ermineskin Cree Nation just be-
fore 7 a.m. last Thursday, March 19. 
     Inside the residence, officers found Shane Buffalo, age 29, 
deceased of an apparent gunshot wound. 
     Initial investigation identified a possible suspect who had 
fled the residence with a firearm.  A search was organized to 
find the suspect involving various RCMP detachments, Police 
Dog Services and Emergency Response Team.   
     On Friday, Shaunelle Okeymow (32), was located and ar-
rested and remanded into custody by a justice of peace until a 
first appearance in the Alberta Court of Justice in Wetaskiwin 
on Thursday, March 26.

Murders, violence continue non-stop 
throughout Alberta; majority of residents 
are unlikely to be involved, but worried 
they could become a victim at some time

 Statistics Canada’s latest look 
at homicides was based 

on police records during 2024

Woman arrested for murder at Ermineskin

Canadian Senator points out many evils of online gambling; 
pushes for federal/provincial legislation restricting advertising

Addiction 
is a gamble 
you can’t  

afford to lose!

Photo-Djuradj Vujcic



Focus – Thursday, March 26, 2026PAGE 2
Supplement to Wabasca Fever

Watch for Newspaper Fun in most issues of The Fever along with occasional other mazes and puzzles. 
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MUNICIPAL DISTRICT OF OPPORTUNITY # 17 
EMPLOYMENT OPPORTUNITY 

Park Maintenance – Calling Lake, 
Sandy Lake and Red Earth Creek 

Seasonal Full Time Positions 
    The Municipal District of Opportunity is accepting resumes from individuals 
who are interested in seasonal employment from April - October. The positions 
are for maintenance of the parks and day use areas in the communities of 
Sandy Lake, Red Earth Creek & Calling Lake. 
    Under the general direction of the Area Manager, the park maintenance staff 
have direct responsibility for the day-to-use areas and campgrounds, ensuring 
cleanliness throughout the parks at all times. 
The individuals chosen for this position in the M.D. of Opportunity will be 
responsible for the following duties: 
 Minor carpentry duties; 
 Providing daily maintenance services at the day use areas, including 

removal of garbage/refuse, grass cutting/grooming and cleaning 
washrooms and sites; 

 Communicate effectively with the public, and co-workers both verbally and 
in written form when required; 

 Provide written reports on operations as required; 
 Ability to work flexible hours including evenings and weekends consistently; 
 Ensure that all projects are completed and maintained at optimal capacity; 
 Perform maintenance as required; 
 Experience in landscaping is an asset; 
 Other duties as required; 

Qualifications: 
 A minimum of Grade 10 or a minimum of two years’ experience may be 

considered; 
 Current CPR and basic First Aid is an asset; 
 A valid Class 5 driver’s license is a definite asset; 
 Knowledge of municipal operations; 
 Physical fitness required, capable of lifting 30 lbs. or more, and must 

be able to work in various weather conditions; 
 Ability to adhere to safety protocols, including compliance with appropriate 

work attire, is essential; 
 Ability to work independently and as a team player; 
 A satisfactory Criminal Record Check will be required at time of hire. 

Human Resources Department 
Municipal District of Opportunity No.17 

Box 60 - Wabasca, AB T0G 2K0 
Phone : (780) 891-3778 Fax : (780) 891-4283 

Email : hr@mdopportunity.ab.ca 
The closing date for this advertisement is March 27, 2026 @ 3 pm. 
The personal information submitted pursuant to this advertisement will be utilized for this Employment 

Opportunity only and is subject to compliance with the Freedom of Information & Protection of Privacy Act.

     Here in Canada, the National Basketball Association in 
2024 issued what amounts to a lifetime ban to then-Toronto 
Raptors player Jontay Porter for — in the words of the 
league — “disclosing confidential information to sports bet-
tors, limiting his own participation in one or more games 
for betting purposes, and betting on NBA games.” 
     Canada is not alone in coping with the negative effects 
of constant sports betting ads, but it’s lagging behind other 
jurisdictions that have already done something about it — 
or at least admitted mistakes were made. 
     Belgium and Italy both imposed comprehensive bans on 
sport betting ads, including sport sponsorship, online ads, 
social media ads and all TV and radio ads. In the U.S., Re-
publican Governor Mike DeWine has gone on record saying 
he “absolutely” regrets signing the law that legalized sports 
betting in Ohio.  
     Important work has begun in Canada to curtail this 
powerful new marketing industry. Notably, the Senate re-
cently passed Senator Marty Deacon’s Bill S-211, An Act 
respecting a national framework on sports betting adver-
tising, marking a major step toward better regulation and 
risk prevention. Having passed the Senate, Bill S-211 now 
will proceed to the House of Commons, where any 
number of measures could slow or even prevent its com-
ing into law. 
     A parallel and faster way forward would be for the fed-
eral government to ban sports betting ads altogether. More 
than 40 senators have signed a letter I cowrote with Senator 
Deacon to Prime Minister Mark Carney, requesting the gov-
ernment follow the approach it took with cigarette advertis-
ing and similarly prohibit ads for sports betting apps and 
sites. 
     We banned ads for cigarettes because of the harmful ef-
fects of smoking on public health. We have mounting ev-
idence that gambling is seriously harmful to Canadians’ 
health and so the same logic should apply. 
     In urging the government to ban sports gambling ads, 
we acknowledge it’s impossible to legislate away human 
weakness, but it is possible to limit the ability of others to 
profit from that weakness — or indeed to promote the ex-
ploitation of that weakness. 
     Now is the time for action. We cannot afford to gamble 
any further with our public health and we must protect Ca-
nadians of all ages against ads promoting sports gambling.

Is gambling now ruining sports? ... from front page

Free, confidential help for gambling addiction in Alberta 
is available 24/7 through Alberta Addiction Helpline: 1-866-332-2322 
Services include counseling, crisis support, and treatment referrals 

 

Options include community-based counseling, the 20-day Residential Gambling 
Treatment Program, and online tools, provided by Recovery Alberta
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       With the internet and its wide-
spread accessibility, many of us 
have front-row seats to widespread 
suffering and death across the globe 
for the first time in history, even 
when we are not directly affected. 
       We’re living in what scholars 
describe as a “polycrisis” — a set of 
interconnected crises that com-
pound and intensify one another. 

Climate change intensifies displace-
ment and conflict, economic precar-
ity fuels political extremism and 
public health emergencies expose 
structural inequality. 
       As a result, the future can feel 
more uncertain than ever. If you feel 
overwhelmed by the constant influx 
of bad news and find it difficult to 
focus on day-to-day tasks, that re-
sponse is understandable. 
       But research in psychology and 
cognitive science suggests there are 
ways to fight back against this and 
reclaim your attention. 
The business model of outrage 
       Developing a critical aware-
ness of how digital systems operate 
is an important first step. This sense 
of overwhelm is deliberately ampli-

fied by the way digital platforms 
and their profit-driven algorithms 
are designed. 
       Many of us go online to cope 
with stress or to escape, but the 
content that captures our attention 
most effectively often makes it 
worse. 
       Content that provokes anger, 

fear or moral outrage 
generates higher en-
gagement. Negative 
headlines tend to at-
tract more clicks than 
positive ones, cre-
ating incentives for 
media outlets to push 
content that increases 
engagement. 

One study found 
that social media 
users are nearly twice 
as likely to share neg-
ative news articles 
that evoke strong 
negative emotions. 
Each interaction — a 
like, share or com-
ment — signals to al-
gorithms that similar 
content should be 
shown again. In-
creased engagement 
also reinforces users’ 
continued posting of 
negative material. 

The result is a 
positive feedback 
loop in which emo-
tionally charged 
content is amplified, 
often leading to the 
spread of misinfor-
mation and sowing of 
conflict. 
Your brain in a 24/7 
threat environment 

Part of why we 
are so drawn to out-
rage lies in human 

neurobiology. Studies show that we 
choose to read more negative or 
cynically framed news stories even 
when positive stories are also avail-
able. 
       Much of this is just how hu-
mans have been wired: we evolved 
to pay attention to the most threat-
ening stimuli. From a very early 
age, we show a biased attention to-
ward spiders, snakes and threaten-
ing faces, which activate an acute 
stress response from the sympa-
thetic nervous system and trigger a 
fight-or-flight response. 
       However, we have only just re-
cently started living in a world 
where negative stimuli are con-
stantly at our fingertips. Digital 
media now intentionally uses these 
neural biases to hijack our attention 
for profit. 
       At the same time, we can only 
pay attention to so much at once. 
Our cognitive capacity is limited by 
what psychologists call our percep-
tual load. 
       If you’ve ever tried to work in 
an environment with many distrac-
tions — like in an office with con-
struction next door — or attempted 
to juggle multiple tasks at once, you 
have experienced how quickly your 
attention can fragment. Multitasking 
typically results in poorer perform-
ance across tasks. 
Doomscrolling and stress spiral 
       This is where doomscrolling 
enters the picture. Doomscrolling 
refers to compulsive scrolling 
through negative news on digital 
platforms. 
       An unlimited stream of neg-
ative information that our brains 
must both react to (through sympa-
thetic arousal) and sort through (per-
ceptual load) can lead to 
information overload and chronic 
stress. 

Continued next page, top left 

MUNICIPAL DISTRICT OF OPPORTUNITY 
EMPLOYMENT OPPORTUNITY 

Seasonal Equipment Operators 
Calling Lake - Temporary Full Time 

 
      The individual chosen for this temporary full-time/seasonal position in the 
M.D. of Opportunity (ending in October) with our Public Works Department at 
our Calling Lake location will be responsible for the following duties and any 
other duties required: 
 Operation of various equipment within the Public Works Department. 
 Responsible for operation & routine maintenance of a variety of light & 

heavy equipment; mowing equipment and tractors. 
 Some manual labor related to maintenance of the road system, parking 

lots & other MD operated facilities. 
 Maintenance & installation of road signage as required. 
 Routine maintenance of culverts & control of flooding problems on local 

roads. 
 Provide written reports on operations as may be required. 
 Under the direction of the Area Lead hand. 
 Hauling gravel  
Qualifications: 
- Valid Class 5 Drivers License  
- A minimum of Grade 10 or a minimum of two years’ experience may be 

considered; 
- Ability to work independently or as a team player; 
- Ability to exercise good judgment on operation of light/heavy equipment as 

it relates to safety; 
- Clean Driver’s Abstract. 

Interested persons are invited to submit their Resume, current Criminal  
Record Check and three (3) work related references to: 

Human Resource Department 
Municipal District of Opportunity No.17 

Box 60 Wabasca, Alberta T0G 2K0 
Phone: (780) 891-3778 or Fax: (780) 891-4283 

Email hr@mdopportunity.ab.ca 
This advertisement will close on May 1, 2026 

The personal information submitted pursuant to this advertisement will be utilized for this Employment 
Opportunity only and is subject to compliance with the Freedom of Information and Protection of Privacy Act

Digital media is using negativity to steal our attention 
— here’s how we reclaim it
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MUNICIPAL DISTRICT OF OPPORTUNITY 
EMPLOYMENT OPPORTUNITY 

Seasonal Equipment Operators 
Wabasca & Red Earth Creek 

Temporary Full Time 

      The individual chosen for this temporary full-time/seasonal position in the 
M.D. of Opportunity (ending in October) with our Public Works Department at 
our Wabasca and Red Earth Creek locations will be responsible for the 
following duties and any other duties required: 
 Operation of various equipment within the Public Works Department. 
 Responsible for operation & routine maintenance of a variety of light & 

heavy equipment; mowing equipment and tractors. 
 Some manual labor related to maintenance of the road system, parking lots 

& other MD operated facilities. 
 Maintenance & installation of road signage as required. 
 Routine maintenance of culverts & control of flooding problems on local 

roads. 
 Provide written reports on operations as may be required. 
 Under the direction of the Area Lead hand. 
 Hauling gravel and driving the MD bus for rentals. 

Qualifications: 
- Valid Class 3 Drivers License with Air Brakes (Class 1 preferred). 
- A minimum of Grade 12 or a minimum of two years’ experience may be 

considered; 
- Ability to work independently or as a team player; 
- Ability to exercise good judgment on operation of light/heavy equipment as 

it relates to safety; 
- Clean Driver’s Abstract. 

Interested persons are invited to submit their Resume, current Criminal  
Record Check and three (3) work related references to: 

Human Resource Department 
Municipal District of Opportunity No.17 

Box 60 Wabasca, Alberta T0G 2K0 
Phone: (780) 891-3778 or Fax: (780) 891-4283 

Email hr@mdopportunity.ab.ca 
This advertisement will close on May 1, 2026 

The personal information submitted pursuant to this advertisement will be utilized for this Employment 
Opportunity only and is subject to compliance with the Freedom of Information and Protection of Privacy Act
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       Stress and perceptual load interact to 
worsen our attention and diminish perform-
ance on certain attention-demanding tasks, 
suggesting that each utilize similar atten-
tional resources. 
       You may find yourself in a vicious 
cycle: stress impairs your attention and task 
performance, leading to more stress, which 
then worsens your attention. You may then 
reach for your phone seeking distraction or 
relief, only to encounter more alarming 
content. 
       Research shows doomscrolling is more 
likely to cause psychological distress and 
worsen mental well-being, since the content 
that we are using to distract ourselves is 
often negative. 
How to reclaim your attention 
       In the face of our current global poly-
crisis, the algorithmic manipulation of our 
emotions poses a serious challenge. If you 
want to interrupt this cycle, research sug-
gests there are several practical steps you 
can take.  

       First, try to reduce time online. A par-
ticularly healthy time to be screen-free is be-
fore bed as screens can negatively impact 
sleep. Notably, poor sleep can lead to stress, 
and high stress can impair sleep. 
       Second, replace screen time with new 
hobbies. Behavioural economics shows that 
reducing unwanted behaviour, such as 
drinking alcohol, may be easier when 
people engage with other activities they 
enjoy. Ride a bike, do a puzzle or take a 
cooking class. 
       Third, reduce stress through exercise, 
meditation or spending time with friends to 
break the negativity cycle. Form new, 
healthy habits that bring you joy. 
       But perhaps the most important step is 
simply becoming more aware of the behind-
the-scenes forces vying for our attention that 
exploit our most visceral emotions. While 
we shouldn’t completely disengage from the 
news media, we need to better equip our-
selves to defend against these threats to our 
attention and well-being.

     Prior to the vote Tuesday in the Alberta Legislature on 
Bill 206, Friends of Medicare and other public advocacy 
groups pleaded with the government party to support it. 
     According to the health care advocate, Alberta remains 
one of only two provinces in Canada without accessibility 
legislation, something disability organizations and advo-
cates have been urging the provincial government to address 
for years. 
     “Accessibility legislation is long overdue,” said Chris 
Gallaway, executive director of Friends of Medicare. “This 
private member’s bill has widespread support, because it is 
about ensuring basic rights and removing barriers that 
shouldn’t exist in the first place.” Adding, “This should not 
be a partisan issue.” 
     But as Bill 206 was brought to the floor by NDP MLA 
Marie Renaud, it was not surprising the UCP majority made 
sure it was defeated 43-34 as reported by Edmonton Sun. 
     After the vote, MLA Renaud stated, “The UCP voting 
down Bill 206: The Accessible Alberta Act shows that this 
government is unable to support any practical proposals 
from the Official Opposition based solely on partisanship. 
     “The purpose of the bill was straightforward: to remove 
barriers for people with disabilities, who make up one in 
four Albertans.   
     “We, as elected officials, had the opportunity to throw 
open the door and make services accessible to every person 
with a disability in Alberta. The UCP chose to slam that door 
shut.  Bill 206 would have allowed Alberta to catch up with 
the rest of the country regarding accessibility. This non-par-
tisan, practical legislation should have been an easy yes.”   

UCP criticized for failing to support 
accessibility legislation so all Albertans 
benefit from all provincial services
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Feed and Seed 

BARLEY – *NEW-AB Stand-
swell* Smooth AWN, High 
Yielding, Grain and Forage 
Great Lodging Resistance. 1st 
NITROGEN USE EFFICIENT 
CEREAL IN CANADA.OTHER 
BARLEY: Cerveza, CDC Aus-
tenson, CDC Durango, CDC 
Maverick, Esma, Sundre. 
WHEAT – Pintail, Forage or 
Grain. OATS – AC Juniper, AC 
Morgan, AC Mustang, Derby, 
CDC S01 Super Oat. PEAS – 
Very Early Yellow Peas,  For-
age Peas. ALSO AVAILABLE: 
Polish Canola & Spring Triti-
cale. Special pricing on truck-
loads. www.mastinseeds.com 
403-556-2609. 

Travel 

VACATION IN CANADA'S 

WARMEST DESTINATION. 

Extraordinary villa in Osoyoos, 

BC, breathtaking lake views, 

just 3 minutes from town. Or 

warmer weather, two luxurious 

5-star resort units in Phoenix, 

Arizona. Doug 306-716-2671 

or visit osoyooslakevilla.com. 

CareersCareers /  / ClassifiedsClassifieds
  

Wabasca Fever NewspaperWabasca Fever Newspaper   
1-800-315-7826

Advertising 

Get your message out! Pro-
vince wide classifieds. Reach 
readers  through 75 commu-
nity newspapers in Alberta in-
cluding the Wabasca Fever!  
Only $269. (25 words or less) 
1-800-315-7826; or e-mail: 
wabascafever@shaw.ca 

Firearms Auctions 

Ward's and Bud Haynes Auc-
tions in Edmonton. Consign 
Now! Firearms, Ammo, Optics, 
Accessories, etc. Call Brad 
Ward, 780-940-8378. Firearm-
sAuction.ca. 

Coming Events 

EDMONTON COIN SHOW - 
April 11 &12, 2026. Saturday 
10 am - 4:30 pm; Sunday 10 
am - 3 pm. Lions Centre 11113 
- 113 Street, Edmonton. 
Family friendly!  Displays * 
Auctions  * Free market eval-
uations. *  Dealers from ac-
ross Canada. * See www. 
edmontoncoinclub.com/shows 

Please submit photos to wabascafever@shaw.ca 
We pay for news and good feature photos!

Consider a Career 
within The Land 
of Opportunity!

MUNICIPAL DISTRICT OF OPPORTUNITY 
EMPLOYMENT OPPORTUNITY 
Community Peace Officers 
Wabasca – Permanent Full Time 

    The Municipal District of Opportunity is hiring Community Peace Officers 
(CPO’s), to be based out of the Wabasca MD Office. Community Peace Officers 
will be enrolled in the 12-week CPO Induction Program in Lac La Biche, AB. 
Upon completion of the required training, CPO’s will enforce Municipal Bylaws, 
Animal Control Services and approved Provincial Statutes, within MD of 
Opportunity No. 17 boundaries. The individuals must possess a strong work 
ethic, maintain confidentiality, and can interact with diverse social, economic, 
and 
cultural backgrounds. Liaise with other Enforcement Agencies. Successful 
candidates will receive conditional Training Allowance. 
Required Qualifications: 
 Grade 12 Diploma/Certificate 
 Minimum age 18. 
 Valid Driver’s License and Drivers Abstract. 
 Pass Physical Abilities Evaluation and obtain Medical Clearance. 
 Pass or have completed the12-week CPO Induction Program 
 Ability to speak and understand Cree is an asset. 
 Ability to obtain clean criminal record check and Child Youth Intervention 

Check upon hire. 
Duties/responsibilities are but not limited to: 
 Daily administrative duties including report writing. 
 Ability to multi-task and work within a team-oriented workplace. 
 Document and keep accurate records/stats. 
 Serving Documents. 
 Animal Control duties. 
 Ensure effective resolution on all investigative files. 
 Polite and professional radio communications with the public and agencies. 
 Assist in other duties required with the direction of the Bylaw Enforcement 

Manager. 
 Ensure adherence to operational health and safety policies and procedures. 
 Shift and evening work is required. 

Inquiries about our CPO program or a detailed job description 
 can be directed to the Manager of Bylaw Enforcement,  

Bill Auger @ 780-891-0988. 
Interested persons are invited to submit their Resume,  

along with three (3) work related references to: 
 

Human Resources Department 
Municipal District of Opportunity 
Box 60, Wabasca, AB. T0G 2K0 

Tele (780) 891-3778 or Fax (780) 891-4283 
Email hr@mdopportunity.ab.ca 

This advertisement will remain open until a suitable candidate is found. 
The personal information submitted pursuant to this advertisement will be utilized for this Employment Opportu-
nity only and is subject to compliance with the Freedom of Information and Protection of Privacy Act. Applicants 

are thanked in advance for their interest, however, only those selected for an interview will be contacted.

FEVER Newspaper is seeking community reporters 
in Red Earth Creek, Calling Lake, Wabasca 

E-mail your interest to wabascafever@shaw.ca
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2-bedroom apartments 
for Rent in Wabasca 

$1500/month plus Electricity  
 

1-bedroom furnished/unfurnished 
apartments available this winter 

Call Joe @780-447-1712

MUNICIPAL DISTRICT OF OPPORTUNITY 
EMPLOYMENT OPPORTUNITY 
Early Childhood Educators 

Red Earth Creek 
 

    The Municipal District of Opportunity is seeking to fill a permanent full-time 
and casual positions at the Opportunity Daycare in Red Earth Creek, AB. The 
ideal candidate should be outgoing and energetic with demonstrated skills in 
their area of work, who are self-starters and team oriented. The successful 
individual will help create and deliver a high-quality early learning childcare 
service that meets MD policy as well as provincial Childcare Licensing. 
Primary responsibilities are to: 
 Provide childcare services by actively engaging in the supervision, care  
    and development of children; 
 Provide a safe and nurturing environment; 
 Ensure the well-being of each and every child in the childcare program; 
 Promote early learning programming and age-appropriate developmental 
    activities. 

Qualifications required: 
 Child Development Certification Level 1, 2 and or 3; 
 Valid Class 5 Drivers License and reliable transportation; 
 Child First Aid and/or Standard First Aid certificate; 
 A current satisfactory Criminal Record Check and Child Youth Intervention   

Check must be provided upon to hire. 
Salary will commensurate with qualifications and experience. Please 

send resume along with 3 work related references and Child 
Intervention Check to the attention of: 

Human Resources Department 
Municipal District of Opportunity 
Box 60 - Wabasca, AB T0G 2K0 

Phone : (780) 891-3778 Fax : (780) 891-4283 
Email : hr@mdopportunity.ab.ca 

This advertisement will remain open until March 27, 2026. 
The personal information submitted pursuant to this advertisement will be utilized for this Employment 

Opportunity only and is subject to compliance with the Freedom of Information and Protection of Privacy Act.

Spring outlook for Northern Alberta 
Slow transition from winter expectedBy Priya Phllips 

      Residents across Northern Alberta may experience a 
slow and gradual transition into spring this year, according 
to seasonal outlooks from Environment and Climate Change 
Canada. 
      Early March temperatures across communities such as 
Wabasca, Calling Lake, Red Earth Creek, and Peerless Lake 
remain below freezing. Forecast trends indicate that while 
temperatures will gradually rise through March, winter-like 
conditions have continued for several weeks. 
      Meteorologists say this pattern is typical for Northern 
Alberta’s boreal climate, where colder air masses from the 
north can linger longer than in southern parts of the 
province. Short warming periods may occur, but they are 
often followed by brief returns of colder weather. 
      Environment Canada’s seasonal climate outlook 
suggests that spring precipitation may be slightly above 
normal across parts of Alberta; the added moisture can 
benefit forests, wetlands, and wildlife habitats throughout 
Northern Alberta, along with lowering wildfire risks. 
      Experts emphasize that seasonal outlooks describe 
general climate trends rather than exact daily weather 
conditions. Temperatures and snowfall can still vary widely 
from week to week. 
      Nevertheless, the increasing daylight hours and 
gradually warming temperatures signal that spring is slowly 
beginning its return to Northern Alberta. 
Seasonal Temperature Outlook (Canada) 
      These maps from Environment Canada’s Canadian 
Seasonal Prediction System (CanSIPS) show the probability 
of temperatures being above, near, or below normal over the 
next one to three months. 
Sources: Environment and Climate Change Canada Seasonal Forecast System 
(CanSIPS) / Environment Canada Seasonal Forecast Mapshttps://weather. 
gc.ca/saisons/index_e.html / The Weather Network seasonal outlook for Alberta
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     Opposition is rising to the proposed CO2 pipeline in Al-
berta with a group launching its campaign this past Tuesday 
in Edmonton with the phrase: “You wouldn’t live next to 
this – why should we?” 
     The new coalition of rural, Indigenous and farming com-
munities along the route vows to stop the project, citing 
danger of explosion, threats to water and public costs 
     As the April 1st deadline for the Alberta-Canada Mem-
orandum of Understanding (MOU) approaches, opposition 
is becoming more vocal about the proposed 600-kilometre 
carbon capture pipeline and 18,000 km² carbon storage 
(CCUS) project crossing dozens of rural communities and 
Indigenous nations in northeast Alberta. 
     “Thousands of Albertans like me live directly in this pro-
ject’s ‘hazard zone’. In an explosion, people in our com-
munities are facing anything from breathing issues to brain 
damage to instant death. So I have one question for the 
Prime Minister: if you wouldn't live next to this pipeline, 
why should we?” says Penny Fox, coalition co-founder and 
resident of St. Paul County, AB 
     At the launch event, the group announced a series of 
town halls in impacted communities to organize neighbours 
and prevent their communities from turning into the world’s 
largest toxic CO2 waste site.  

WANTED WANTED 
GOLD & SILVERGOLD & SILVER  

CALL OR TEXT NOW! PH: 825-365-8557

PAYING $5000 for 1oz Gold
NOW PAYING:

• $90 an oz Silver
• $65 for US Silver Dollars
• $50 for Canadian Silver Dollars
•  Pre 1964 US & Pre 1967 Canadian, 50 cents $20 each, 

$8 each per Quarter, $3 each per dime.
• 1967 & 1968 silver coins 20X
Also buying ALL GOLD & SILVER COINS, Jewelry, bullion, 
ingots, bars, nuggets, gold dust, dental gold, sterling silver, 
coin collections, Royal Mint, RCM, US Mint, Franklin Mint sets, 
old money, numismatics & anything made of gold or silver!

Covering ALL OF ALBERTA, and can come to you! 

WANTED 
GOLD & SILVER 

Group launches campaign to stop 
CO2 pipeline, storage Cold Lake area


