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Remembrance Day in Wabasca

Photos by Michelle Grach

Two Calling Lake 
male residents 
arrested during 

suspicious 
vehicle check 
Details on Page 3

Shelters seeing rise in family violence
Growing Calls for Help 
Shelters answered 59,215 calls for help in the last tabulation of 
data in 2023, representing a 12.5% rise over 2022. This number 
also was the highest number of calls Alberta Council of Women 
Shelters had recorded in the past 10 years. 

 

Of those calls, 26,317 involved requests for shelter admission, but 
only 19% of the calls resulted in the shelter being able to provide 
immediate admission.

See Fever Page 4 for an article on family violence

Canada 
loses 
its 

measles 
elimination 
status

Measles - Focus front page

Alberta has highest 
rate of measles 
in North America

Wildfire season 
is over, but fires 
are still burning 

Story on Page 3

Bigstone 
Cree Nation 

Chief Andy Alook 
suddenly resigns

Band Notice Page 3



      • So millions of Canadians may be watching Grey Cup football this 
Sunday as the Saskatchewan Roughriders battle it out with Montreal 
Alouettes in Winnipeg.  But people in general and those reporting on 

social news and societal trends are still talking what ef-
fect the Toronto Blue Jays and their almost-victorious 
World Series run has had on the entire country.  

It appears even Canadians who don’t normally pay at-
tention to Major League Baseball got sucked into the na-
tion-wide fascination with the seven games of exciting 
baseball - even the one game which went to 18 innings. 
Commentators feel that people realized that the Toronto 
team members actually were more than just a group of 
highly paid professional athletes, but a special family of 
players who wanted each other to do well and wanted to 
give their fans and the City of Toronto a championship 

title. That did not happen but there is always 
next season. 
      But back on the topic of the Grey Cup, 
since the two Alberta CFL teams, particularly 
Edmonton Elks did not do so well this past 
season, Albertans should at least be neighbourly and cheer on the green 
Roughriders.  Afterall, millions of Canadians living outside of this province 
cheered on the Oilers during the last two Stanley Cup finals, only to see the 
Edmonton squad fail to deliver. 
      • And after their 9-1 loss to Colorado Avalanche, the Oilers certainly 
deserve being boo’ed by their own fans for lousy performances. 
      Currently the Colorado crew is on top of most betting lines to win the 
Stanley Cup next spring.  The Oilers sit in fifth spot with Florida Panthers, 
Vegas Golden Knights and Carolina Hurricanes second through fourth in 
cup betting odds.  
      • Deserving praise are those Canadians who are fighting back 
against the American attack on this country by President Rump and 
his Republican/conservative goon squads.  There are all types of finan-
cial sufferings being felt on the American side of the border as Cana-
dians refuse to visit the states and refuse to buy American products. 
      Almost all economists say that the senseless U.S. tariffs that are an-
nounced as going up or down on social media, not by notices from the 

United States Congress which is supposed to handle trade policies, are hurt-
ing Americans, often times as much as the people of countries targeted for 
the insane tariffs.  Specifically being hit the hardest by Canadians refusing 
to have anything to do with the States are American companies involved in 
production of alcohol/spirits, tourism and hospitality, food and agricultural 
industries.  Surveys have shown the percentage of Canadians planning to 
boycott America in various ways, has been as high as 70 per cent.  Statistics 
Canada reported that during July, U.S. residents made 1.8 million trips into 
Canada while Canadians only made 1.7 million trips across the borders.  In 
past years, Canadian trips south have always been higher than American 
trips north across the border. 
      • One of the ugliest char-
acters seen in Wabasca this 
Halloween was spotted hang-
ing out with the Bigstone Fire 
Department’s roadside treat 
station. 
      We are assuming this beau-
tiful soul was a firefighter who 
was caught trying to eat all the 
treats ahead of time, so sewing 
shut his mouth was his punish-
ment. 
      • Below are two promo-
tional items advertising an Ed-
monton event meant to fund- 
raise dollars towards helping 
rising talent Bobbi-Jo Starr 
produce her first album. Help-
ing the Peerless Trout Nation 
singer song writer is Bigstone 
Cree entertainer/artist Lance 
Cardinal. 
  Tickets $20 
    at Door 
 or use code:
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    Alberta’s 2025 wildfire 
season officially ended on 
October 31, but there are 
still flames and smoke in 
several of the 10 Forest Pro-
tection Areas. 
    As of Wednesday, the 
provincial wildfire dash-
board listed 25 active fires 
throughout the province, but 
the highest number con-
tinued to be in Slave Lake 
Forest. 
    Of the 25 fires, only one 
in the Calgary Forest was 
considered out of control 
and two were listed as being 
held.  All of Slave Lake For-
est fires were under control. 
    A total of 1,260 wildfires 
have occurred in Alberta 

and they have affected over 
681,000 hectares. 
Slave Lake Forest 
    From the forest head-
quarters in Slave Lake come 
these notes: 
    The wildfire danger ac-
ross the Slave Lake Forest 
Area is low. Wildfires can 
still start in cool, damp con-
ditions. Be cautious if 
you’re spending time out-
doors and do your part to 
prevent wildfires.  
Wildfire situation 
    Since January 1, 2025 
there have been 214 wild-
fires reported in the Slave 
Lake Forest Area, burning a 
total of 379,244 hectares.  
    There are 7 active wild-

fires in the Slave Lake For-
est Area, all of which are 
under control.  
Red Earth East Complex  
     Red Earth East Complex 
includes 5 under control 
wildfires, located east of 
Highway 88. 
    These large wildfires will 
take time to fully extin-
guish. At this time, there is 
no threat to nearby com-
munities. 
Winter burning 
    Wait until there are 15 cm 
of snow on the ground be-
fore taking on a burning 
project in the Forest Protec-
tion Area of Alberta.
    Fire permits are no 
longer required after No-
vember 1, but following 
safe winter burning prac-
tices is always important.  
    Applications are now 
open for the 2026 wildfire 
season. Positions are avail-
able for crew members and 
leaders on Unit, Helitack 
and Hoist crews.  
WFX-FIT test open house  
    Slave Lake Forest Area is 
hosting a Fitness Testing 
Open House on November 
29. Come try the WFX-FIT 
and see what it takes to be a 
wildland firefighter.  
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WITH JASON BIGCHARLES

SESSION 1: MÉTIS HISTORY AND LEGISLATION
WEDNESDAY, NOVEMBER 19: NOON TO 1 P.M.

SESSION 2: MÉTIS HUNTING AND GATHERING
WEDNESDAY, NOVEMBER 19: 6-7 P.M.

FREE EDUCATIONAL SESSIONS

WEEKMÉTIS
CELEBRATE & LEARN WITH US | NOVEMBER 15-22

TO REGISTER, VISIT: NORTHERNLAKESCOLLEGE.CA

25111WW0 
25112WW0

Great Spirit bless 
For making us 
As lesser gods 
And underdogs, 
Revering and reversing, 
Unversed and versifying, 
Unable to live but to forgive; 
Alive not evil 
Love not evil; 
Love to be loved 
Love to Beloved. 

John Kortuem

Special 
thank you to: 

-Lisa, Clara and the team, and Louise's friends 
     at Keekenow Seniors Facility 
-Andrea, Pauline and the caring staff 
    at the Wabasca Hospital 
-Jackie and her colleagues at MD #17 
-Dale and Jennifer,Athabasca Community Chapel  
-Fever Newspaper, Angie's Bakery, 
    and Northern Store for their services 
-Father Stan at St. Martin's Catholic Church  
-Flower's by Christina in Athabasca 
-Our friends at Ruel Concrete for flowers, platter  
-The many Friends and Family, near and far,  
    who came to lend us their support 
Apologies to anyone we may have missed, 

but please know we are forever grateful. 

The family of Marie Louise Auger 
deeply appreciates the many kind 

expressions of sympathy and support 

      Athabasca RCMP thank citizens of Calling Lake for re-
porting suspicious activities that should get police attention, 
following a November 8 incident in which police received 
a call about a suspicious vehicle being driven around the 
community. 
      Officers arrived a-round 9 a.m., stopped the vehicle 
which they found out had 
been reported as stolen, 
seized a prohibited 
weapon, and arrested the 
two vehicle occupants who 
were already known to po-
lice. One of the individuals 
had outstanding warrants 
for their arrest. 
      Both individuals were 
arrested without incident. During the investigation, police 
officers recovered a stolen vehicle and located a prohibited 
handgun in the possession of one of the males. 
      Greg Cardinal (48), a resident of Calling Lake, has been 
charged with possession of property obtained by crime over 
$5000, and failing to comply with a probation order (x3). 
Cardinal was brought before a justice of the peace and re-
leased on conditions. He is set to appear in before the Al-
berta Court of Justice in Athabasca on December 2. 
      Lindsie Bigstone (38), a resident of Calling Lake, has 
been charged with: 
      • Unauthorized possession of a firearm 
      • Careless use of a firearm 
      • Possession of a weapon for a dangerous purpose 
      • Carrying a concealed weapon, and 
      • Failing to comply with a probation order 
      Bigstone was arrested on his outstanding warrants. He 
was brought before a justice of the peace and remanded into 
custody, to appear before the Alberta Court of Justice in 
Athabasca on November 24. 

Two residents arrested in Calling Lake 
in stolen vehicle; charged with crimes 

Slave Lake Forest Protection Area had a busy fire season
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By Priya Phillips  
     Family violence doesn’t always leave bruises. 
     Sometimes it lives in silence, in fear, humiliation, and broken trust. 
It happens in homes that may look peaceful from the outside, yet behind 
closed doors, hearts ache and voices go unheard. 
     It affects women, men, children, and elders. And though it is painful 
to face, the first step toward ending it is acknowledging that it exists, 
even here in our communities. 
What Family Violence Really Means 
      Family violence is any behaviour used 
to control, harm, or frighten someone in a 
close relationship. It can be physical — 
pushing, hitting, or destroying belongings 
— but it can also be emotional, verbal, 
sexual, or financial. 
     Threats, constant criticism, humilia-
tion, controlling who someone talks to, or 
keeping them from using money or trans-
portation are all forms of violence. 
     In real life, it rarely begins with a 
punch. It often starts small, a raised voice, 
a jealous question, a bit of control dis-
guised as love. 
     Over time, those moments grow into 
patterns of fear. Many victims convince 
themselves it will get better, or that it’s 
their fault. It never is. 
Why It Happens 
     There is no single reason, but stress, substance abuse, unemploy-
ment, financial pressure, and poor communication can all make tempers 
short and control tempting. 
     Cultural silence — the idea that family problems should stay inside 
the home — makes it worse. Abuse thrives when people are afraid to 
speak. 
     But understanding the causes is not the same as excusing them. No 
stress or anger ever justifies hurting someone. Violence is a learned be-
haviour, and that means it can be unlearned too. 
It Begins with Awareness 
     The first step is awareness. Too often, 
people say “it’s not my business” or “it does-
n’t happen here.” But it does, in towns, re-
serves, and cities across Alberta. The more 
we talk about it, the harder it becomes for vi-
olence to hide. 
     We can all learn to recognize warning 
signs. Someone who becomes withdrawn, 
nervous, or unusually quiet may be living in 
fear. Children who are anxious, aggressive, 
or overly protective of a parent might be wit-
nessing harm at home. When we notice, we 
must not turn away. 
Small Steps Create Big Change 
     Every home can be part of the solution. 
Managing anger, speaking calmly even when 
upset, and teaching children how to disagree 
respectfully are simple but powerful steps. 
Families can set boundaries — no shouting, 
no threats, no humiliation. 
     Friends and neighbours can help by 

reaching out gently. A kind word, a quiet conversation, or offering a safe 
space can make all the difference. You don’t need to fix someone’s life 
— just listen and remind them they are not alone. Often, the smallest 
show of care becomes the turning point. 
Communities Working Together 
     Strong communities make safe families. Churches, schools, and local 
groups can organize talks and workshops about healthy relationships. 

Community leaders can remind everyone 
that violence — in any form — is never 
acceptable. 
     Local media, can continue to share 
stories, promote awareness events, and 
publish help lines and support services. 
Each story told, each message shared, 
breaks a bit more of the silence that traps 
victims. 
We can all help shelters, outreach centres, 
and counselling services through dona-
tions, volunteer hours, or simply by 
spreading the word. 
    When help feels close and visible, 
people are more likely to reach out before 
it’s too late. 
From Reaction to Prevention 
     Stopping violence after it happens is 
not enough. We must prevent it before it 
begins — by teaching respect, empathy, 
and self-control. 

     Parents can model gentle communication. Schools can include les-
sons on emotional health and conflict resolution. 
     Employers can create safe workplaces where victims are supported, 
not shamed. 
     When kindness becomes the community standard, violence loses its 
power. 
     When we raise boys who see strength as calmness and girls who see 
love as safety, we build a future where control and fear have no place 
in relationships. 
     November is Family Violence Prevention Month in Alberta. It re-

minds us that love should never hurt and 
home should never be a place of fear. 
     If you or someone you know is suffering, 

help is available — free, confidential, and 
close to home.  
    Call the Family Violence Info Line at 780-

310-1818, open 24 hours a day. If you are in 
immediate danger, call 211. 
   This month, let us speak openly, listen 

compassionately, and act courageously. Each 
conversation, each moment of care, each act 
of kindness moves us closer to ending family 
violence — and building homes where safety, 
respect, and love truly live. 

Let’s End Family Violence — Starting at Home

•Treaty 4 
•Treaty 6 
•Treaty 7 
•Treaty 8 
•Treaty 10
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M.D. of Opportunity Council Meetings 

2025 - 2026 Schedule

Stay Updated 
Follow Bruce Thomas on Facebook 

Alerts • Missing/Wanted Persons 
Weather • Community Notices 
Special Events • Commentary



upstairs at the GOLDEN OPPORTUNITY MEDICAL CLINIC

CHIROPRACTIC SERVICES 

Callall 780-680-67575-4030030 
for an appointment - or drop in

Dr. Kurt 
Deutscher 

Dr. Joshua 
Deutscher 

Wednesday • Open at 2:00 p.m. 
Inquire Regarding Friday Appointment 

Dr. Matthew 
Deutscher 

Every year, Wabasca 
businessman Ken  Beaudry  
has a Pig Roast Fundraiser 
for the local food bank. 

What began as a simple 
idea to share good food and 
raise money for the com-
munity has now become a 
tradition that seems to 
attract more people each 
year. 

The 2025 Pig Roast was 
held Saturday, September 6. 

Working closely with 
his Filipino friends, known 
for their culinary skill and 
expertise in roasting pork, 
Ken tries to ensure every 
roast is prepared to per-
fection.  

The team personally 
visits the Hutterite Colony 
north of Westlock to select 
pigs weighing around 70 
kilograms, the ideal size for 
the perfect balance of 
tenderness and flavor. 

Before the roast, the 
meat goes through a 
meticulous six-hour season-
ing process using a blend of 
traditional Filipino spices 
and herbs. 

Tickets are sold at just 

$20 per person, although 
often people give more as 
an extra donation to the food 
bank.  

Guests are encouraged 
to eat to their heart’s 
content. 

This year’s roast drew 
about 60 guests, raising 
$1,540 in ticket sales alone. 

Community spirit was 
even brighter with other 
generous contributions:  
Dave Zabot from Wabasca 
Home Hardware and Lolly 
from Luxury First Hotel 
each donated $400. 

Nearly $2,400 was rais-
ed this year in support of the 
Food Bank. 

This marks the sixth 
food event organized by 
Ken.  

In its early years, the 
fundraiser featured an oyster 
roast, but over the last three 
years, it has become a more 
popular pig roast. 

In the past, Ken 
Beaudry has operated other 
projects in support of the 
local food bank, including 
rental of an ice fishing shack 
on North Wabasca Lake. 

Previous years and this 
year as well, even when the 
pig roast is history, Ken 
appeals to other Wabasca 
businesses or outside busi-
nesses working in the area 
to contribute to the Pig 
Roast Donation fund.

Businessman holds annual pig roast 
in support of Wabasca Food Bank

One of the stars of the pig roast!

       Two victims of shootings in Simon Lake, on Woodland Cree Na-
tion Saturday about 10 a.m., are expected to recover after being hospi-
talized, according to Peace River Regional RCMP. 
       The victims were not identified by gender, age, or residency.  
Emergency Medical Services arrived on the scene and transported them 
to hospital. Alberta RCMP has deployed the Western Alberta District 
General Investigations Section to take carriage of the investigation. 
       Although early in the investigation, according to a press release, 
RCMP believe that both victims were injured as part of the same lo-
calized incident and there is no ongoing risk to the public. 
       “Peace Regional RCMP is seeking the public’s assistance in iden-
tifying those responsible for this crime. Anyone with information is 
asked to please contact the Peace Regional RCMP at 780-624-6611 or 
your local police.  If you wish to remain anonymous, you can contact 
Crime Stoppers at 1-800-222-8377 (TIPS), online at www.P3Tips.com 
or by using the ‘P3 Tips’ app.” 
       Simon Lake is located off Secondary Highway 986, west of Ca-
dotte Lake and is approximately 70 kilometres northeast of the munici-
pality of Peace River.

RCMP looking for suspect(s) in shootings 
that wound two people at Simon Lake

Check TheFever weekly employment opportunities 
from MD of Opportunity and Bigstone Cree Nation! 

 

Other employers are invited to do their hiring 
through Fever pages by phoning 

780-474-8929 or toll-free 1-877-508-5727 
or wabascafever@shaw.ca

– Thursday, November 13, 2025PAGE 6 SERVING THE MUNICIPAL DISTRICT OF OPPORTUNITY & BIGSTONE CREE NATIONThe FEVER



Thursday, November 13, 2025The FEVERSERVING THE MUNICIPAL DISTRICT OF OPPORTUNITY & BIGSTONE CREE NATION PAGE 7

November 17 Session has been cancelled!

A final Remembrance Day show in Calling Lake.       Photo by Devin Dequaine

CATERER
BIGSTONE COMMUNITY WELLNESS

IS SEEKING A

Please submit all bids to Treena Gladue at
780-891-3777 toll free 1-877-767-7060

 treena.gladue@bigstonehealth.ca

TRADITIONAL CHRISTMAS DINNER:
TURKEY, HAM, MASHED POTATOES,
PASTA SALAD, MACARONI SALAD,

GRAVY, CRANBERRY SAUCE,
VEGETABLES, BREAD/BANNOCK,

DESSERTS, PLATES, CUTLERY, AND
BEVERAGES

FOR OUR ELDERS CHRISTMAS DINNER
DECEMBER 17, 2025

AT GEORGE D. COMMUNITY HALL

Deadline to submit bid is November 21, 2025
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By Kathryn H. Jacobsen, MPH, PhD 
(Epidemiology, University of Michigan) 

First published in The Conversation 
      In the wake of a measles outbreak in 
Canada that has infected thousands of 
people over the past year, an international 
health agency revoked the country’s 
measles-free status on November 10. 
      The Pan American Health Organization, 
which serves as the World Health Organiza-
tion’s regional office for the Americas, made 
this announcement after the agency’s mea-
sles elimination commission met in Mexico 
City to review the latest pub-
lic health data. 
      As a global health epi-
demiologist who studies the 
spread of infectious diseases, 
this change in status does not 
surprise me. Measles is 
highly contagious, and a drop 
in childhood vaccination 
rates in Canada and in other 
countries has left many children unprotected 
from the disease. 
      The resurgence of measles in Canada 
after decades with very low numbers of 
cases is not an isolated problem. The U.S. 
has also had large outbreaks of measles this 
year, and it will likely soon lose its measles-
free designation as well. 
      The loss of measles elimination status is 
a symptom of a deeper issue: declining trust 
in public messaging about science and 
health, which has led to decreased vaccina-
tion rates and growing vulnerability to vac-
cine-preventable diseases. 
What does it mean 
for a country to be measles-free? 
      Measles is one of the most contagious 

diseases on the planet. Before the measles 
vaccine was licensed for use in 1963, nearly 
every child got measles infection and more 
than 2 million children died from measles 
each year. 
      The vaccine decreased that risk dramat-
ically. By 1968, five years after the vaccine 
became available, case counts in the U.S. 
had dropped by more than 95%. Cases in 
Canada also decreased substantially after 
the vaccine was introduced. 
      Tragically, about 100,000 children still 
die from measles each year even though a 

safe, effective and low-cost 
vaccine is available. Almost 
all of those deaths occur in 
low-income countries where 
many children do not have 
access to recommended vac-
cines. 

The World Health Or-
ganization uses three labels 
to describe how well a coun-

try is preventing the spread of infectious dis-
eases such as measles. A disease is said to 
be controlled when public health interven-
tions such as routine childhood vaccinations 
significantly lower the rate of 
new infections. A disease is 
considered to be eliminated 
from a country when the only 
cases that happen are small 
outbreaks linked to inter-
national travel. And finally, a 
disease is deemed eradicated 
only after several years of no 
cases occurring anywhere in 
the world. 
      To achieve the status of measles elimi-
nation, a country must have no ongoing 

Canada loses its “measles elimination status,” mainly because of Alberta cases

Data from October 26 to November 01, 2025

local transmission of the disease for at least one year. It will 
lose that status if it has a chain of cases that spread from 
person to person for more than one year. 
      Once a country has eliminated measles, there is almost 
no risk from the disease as long as vaccination rates stay 
high. But when vaccination rates drop, outbreaks will soon 
start happening. 
What happened in Canada? 
      In 1998, the Pan American Health Organization con-
firmed that Canada had eliminated measles transmission. 
Two years later, the U.S. also gained the measles-free des-
ignation. 
      By 2016, every country in the Americas had achieved 
measles elimination status. The region lost that status in 

2018 after outbreaks in Brazil and Venezuela, 
and then regained it in 2024. 

But childhood vaccination rates have 
been falling worldwide, especially during 
and after the COVID-19 pandemic. To pro-
tect communities from measles outbreaks, 
about 95% of the population must be vacci-
nated against the disease. 

In Canada, the percentage of 2-year-olds 
who have received at least one dose of 

measles vaccine dropped from about 90% in 2019 to about 
82% in 2022 and 2023. As the number of unvaccinated 
people in the population increased, the risk of measles out-
breaks grew. 
      Central America, South America and the Caribbean will 
retain their measles-free status for now. But the outbreaks 
in North America increase the risk of measles spreading to 
other countries. 
      Without a significant improvement in vaccination cov-
erage and public trust in community health measures, many 
countries are likely to face more, and bigger, outbreaks of 
measles and other vaccine-preventable diseases in the com-
ing years. 

      Preterm birth is the leading cause of infant death in Ca-
nada. Every year, about 1 in 12 babies are born too soon. 
      Canadian Institutes of Health Research has researchers 
working on this tragic problem and they have developed 
collaborative hospital networks that now share data and best 
practices.These practices have significantly improved sur-
vival rates and outcomes for preemies, making Canada a 
world leader in neonatal research and quality improvement. 
      Canadian innovation is transforming neonatal care 
worldwide. 

Preterm Birth Awareness Day 
is observed November 16
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BIGSTONE HEALTH COMMISSION 

Employment Opportunity 
 
 

 
 
 
 
 
 

DIRECTOR OF OPERATIONS 
Full Time (Permanent) 

Monday to Friday – 7 hours/day 
Wabasca, Alberta 

Bigstone Health Commission is seeking an experienced and strategic Director of 
Operations to join our leadership team. Reporting directly to the Chief Executive Officer (CEO), 
the Director of Operations will serve as an executive support to the CEO, ensuring 
organizational priorities are translated into action across all departments. This key leadership 
role will bring together senior management to drive accountability, streamline operations, and 
maintain alignment with Bigstone Health Commission’s mission, vision and values. The ideal 
candidate will have strong leadership capabilities, be a relationship-driven leader with extensive 
operational experience, a deep understanding of First Nations health systems, and the ability 
to foster unity and collaboration across multidisciplinary teams. 
Duties and Responsibilities: 
• Work closely with the CEO to translate strategic direction into actionable goals and 

measurable outcomes. 
• Act as a trusted advisor to the CEO, providing insight, operational oversight, and proactive 

solutions to emerging challenges. 
• Lead senior management meetings, ensuring alignment, accountability, and follow-through 

on organizational initiatives. 
• Support the CEO in driving organizational culture, fostering teamwork, and enhancing 

communication across departments. 
• Oversee daily operations of designated programs (i.e.: Bigstone Health Benefits & 

Bigstone Referral Unit) to ensure smooth, efficient and complaint program delivery. 
• Monitor performance metrics, operational plans, program policies, and budget execution 

for all departments. 
• Ensure that reporting, program policies and procedures align with Contribution 

Agreements, Health Transfer Agreements, and regulatory standards. 
• Develop, implement and evaluate operational strategies to improve efficiency, service 

quality and staff engagement. 
• Provide regular operational updates, reports, and recommendations to the CEO as 

needed. 
• Build and maintain strong relationships with government agencies, partners, and 

community stakeholders. 
• Must be local or willing to relocate to Wabasca, Alberta on a full-time basis. 
• Must be willing to travel. 
Knowledge, Skills, and Abilities: 
• Knowledge of Indigenous Services Canada programs, First Nations health governance, 

and related legislation. 
• Strong leadership, facilitation, and change management abilities. 
• Exceptional organizational, analytical, and problem-solving skills. 
• Advanced communication and presentation skills with the ability to engage and inspire. 
• Proficiency in Microsoft Office Suite and related tools. 
• Ability to speak Cree is an asset. 
Education and Experience: 
• Post-secondary education (Diploma or Degree) in Business Administration, Health 

Administration, or related field or equivalent. 
• Minimum 5–7 years of progressive management experience, preferably in a First   Nations 

health organization. 
• Experience as a senior leader or operations executive supporting a CEO or equivalent. 
• Certified First Nations Health Manager (CFNHM) designation is an asset. 
• Valid Class 5 driver’s license required. 
Benefits: 
• Accommodation available if not local candidates 
• Competitive Salary 
• Paid Vacation & Sick Time 
• Employer Matching Retirement Pension Plan 
• Extended Health, Dental & Vision Plan 

Salary is dependent on experience and qualifications. 
Send Cover Letter, Resume, Criminal Record Check along with 3 work related references to: 
(*Note: Only applicants who have submitted all requested documents will be 
considered.) 

Bigstone Health Commission 
Human Resources Department 

Box 1020 Wabasca, Alberta T0G 2K0 
Website: https://bigstonehealth.ca/jobs/ or via Email to: bhcresumes@bigstonehealth.ca 

Closing Date for this Employment Opportunity will be: Until a Suitable Candidate is found. 
Applicants are thanked in advance for their interest, however, only those selected for an 
interview will be contacted. 

Posted on: October 29, 2025

By Nadia Delanoy 
Assistant Professor, Leadership, Policy, and Governance 
and Learning Sciences, Werklund School of Education, 

University of Calgary 

      Since ChatGPT and other large language models burst 
into public consciousness, school boards are drafting pol-
icies, universities are hosting symposiums and tech com-
panies are relentlessly promoting their latest AI-powered 
learning tools. 
      In the race to modernize education, artificial intelligence 
(AI) has become the new darling of policy innovation. 
While AI promises efficiency and personalization, it also in-
troduces complexity, ethical dilemmas and new demands. 
      Teachers, who are at the heart of learning along with 
students, are watching this transformation with growing un-
ease. For example, according to the Alberta Teachers’ As-
sociation, 80 to 90 per cent of educators surveyed expressed 
concern about AI’s potential negative effects on education. 
      To understand comprehensive policy needs, we must 
first understand classrooms — and teachers’ current real-
ities. 
      As a researcher with expertise in technology-enhanced 
teaching and learning at the intersections of assessment, 
leadership and policy, I interviewed teachers from across 
Canada, with Erik Sveinson, a Bachelor of Education stu-
dent. We asked them about their experiences with generative 
AI (GenAI) in the classroom. 
      Their stories help contextualize a reality of AI in a K-
12 context, and offer insights around harnessing AI’s poten-
tial without harming education as a human-centred 
endeavour. 
AI policy and teaching wisdom 
      This qualitative study involved 10 (grades 5 to 12) 
teachers from Alberta, Saskatchewan, Ontario and British 
Columbia. 
What we heard 
      The following themes emerged from our interviews: 
      1. The assessment crisis: Longstanding tools of assess-
ment, such as the essay or the take-home project, have sud-
denly become vulnerable. Teachers are spending countless 
hours questioning the authenticity of student work. 
      All teachers interviewed consistently said they struggled 
with their current assessment practices and how students 
may be using GenAI in work.             Continued on Page 3 

Rubber Stamps 
& accessories 

Self-Inking or 
regular with Ink Pad 
Also engraved desk 
and door signs available  

Order @ TheFever: 

wabascafever@shaw.ca       1-877-508-5727
1-800-222-8477

With AI seeming to be taking over the world, 
parents should understand how it may affect 
their children’s education and life in general 
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Join the Bigstone Cree Nation Team

MAINTENANCE COORDINATOR 
Full-Time Permanent 

Monday to Friday - 8 hours/day 
Wabasca, Alberta 

Bigstone Lot 25 Corporation is seeking one experienced, highly motivated, and 
dependable Maintenance Coordinator to join our talented team. The Maintenance 
Coordinator is responsible for ensuring all Bigstone Lot 25 Corp buildings and facilities are 
maintained to the highest standards of safety and functionality. This role involves hands-
on maintenance work, contractor coordination, safety compliance, and oversight of daily 
maintenance operations. 
Duties and Responsibilities: 
•  Perform and coordinate maintenance and repairs for all Bigstone Lot 25 Corp. buildings 

and facilities 
• Repair or replace plumbing, electrical fixtures, doors, windows, and other building 

components 
•  Coordinate and oversee work completed by contractors and suppliers 
•  Ensure compliance with Health & Safety and Fire Code regulations and the Alberta 

Occupational Health & Safety Act 
•  Maintain an organized work order and key inventory system 
•  Report and document maintenance issues, vandalism, and safety concerns 
•  Ensure all equipment and tools are in good working condition 
• Conduct safety checks and ensure fire extinguishers and emergency systems are 

maintained 
•  Prepare regular maintenance activity reports and annual O&M reports 
•  Provide after-hours and weekend on-call support when required 
•  Collaborate with Managers, Supervisors, and maintenance staff to achieve operational 

goals 
•  Other duties as assigned 
Knowledge, Skills and Abilities: 
•  Strong leadership and organizational skills. 
•  Hands-on experience in building maintenance, repairs, and preventative maintenance. 
•  Ability to work independently and manage multiple priorities. 
•  Strong problem-solving and time management skills. 
•  Knowledge of cleaning procedures, tools, and safety standards. 
•  Proficient in Microsoft Office. 
•  Physically fit to lift up to 50 lbs and perform repetitive physical tasks. 
•  Ability to operate equipment such as forklifts or skid steers. 
•  Honest, trustworthy and respectful 
•  Flexible and adaptable with strong work ethics 
•  Safety-conscious and a team player 
•  Ability to be on-call as needed 
Education and Experience: 
•  High School Diploma (preferred) 
•  Journeyman/Red Seal Certification is an asset 
•  Any Courses in mechanical drawing, electricity, woodworking, plumbing, blueprint reading, 

and computers are useful 
•  Valid Class 5 Driver’s License 
•  Fork Lift or Skid Steer Ticket an asset 
•  Must have W.H.M.I.S Certificate, H2S, Standard First Aid & Fall Protection, or be willing 

to obtain 
Benefits: 

Competitive Salary •  Employer Matching Registered Pension Plan •
Paid Vacation & sick time •  Extended Health, Dental & Vision Plan •

Salary is dependent on qualifications. 
Please forward your Cover Letter, Resume (including 3 work related references), & Criminal 
Record Check to our: 

Human Resources Department 
PO Box 1020 Wabasca, Alberta T0G 2K0 

Fax: 780-891-2623 | Email: bhcresumes@bigstonehealth.ca 
CLOSING DATE: Until a Suitable Candidate is Found. 

POSTED ON October 30, 2025 
Applicants are thanked in advance for their interest in our organization, however only those 
selected for an interview will be contacted.

Bigstone Lot 25 Corp 

Employment Opportunity 
 

      Confidence in the reliability of assessments have been 
challenging. 
      The majority of teachers shared they felt they needed to 
consider students cheating more than ever given advancing 
GenAI technology. 
      2. Equity dilemmas: Teachers are on the front lines of 
seeing firsthand which students have unlimited access to the 
latest AI tools at home and which do not. 
      3. Teachers perceive both opportunities and challenges 
with AI. Great teaching is about fostering critical thinking 
and human connection. Ninety per cent of teachers inter-
viewed faced complex challenges relating to equity and how 
best to support critical thinking in the classroom while 
building foundational knowledge. 
      In particular, middle and high school teachers in core 
subject areas indicated students were using GenAI tools in 
their own time outside class without ethical guidance. 
‘One more thing piled’ on 
      One teacher from central Alberta said: “AI is definitely 
helpful for my workflow, but right now it feels like one 
more thing piled onto an already impossible workload. The 
policy says, ‘embrace innovation,’ but where’s the guidance 
and support?”  
      Classrooms are dynamic ecosystems shaped by emo-
tion, relationships and unpredictability. Teachers manage 
trauma, neurodiversity, language barriers and social in-
equities while delivering curriculum and meeting student 
achievement expectations. 
      Teachers say there’s little recognition of the cognitive 
load they already carry, or the time it takes to vet, adapt and 
ethically deploy AI tools. They say AI policies often treating 
educators as passive implementers of tech, rather than active 
agents of learning. 
      A high school teacher from eastern Canada shared: “AI 
doesn’t understand the emotional labour of teaching. It can’t 
see the trauma behind a student’s meltdown. As much as I 
appreciate professional learning, when it is all about what 
tools to use, it misses the mark.” 
      This perspective highlights a broader finding: teachers 
are not resisting AI per se; they are resisting implementation 
that disregards their emotional expertise and contextual 
judgment. They want professional learning initiatives that 
honour the human and relational dimensions of their work. 
Burnout, professional erosion 
      This disconnect is not just theoretical, it’s emotional. 
Teachers are reporting burnout, anxiety and a sense of pro-
fessional erosion. 
      A 2024 study found that 76.9 per cent of Canadian edu-
cators felt emotionally exhausted, and nearly half had con-
sidered leaving the profession. The introduction of AI, 
without proper training or support, is compounding that 
stress. 
      There’s also a growing fear reported by the Alberta 
Teachers’ Association that, if not implemented properly with 
support for teachers new to the profession, AI could deskill 
the profession.                                Concluded on Page 6

AI effects on education/students ... 
Continued from Page 2
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Family
Calendars

We’ll switch out the stock photo for your 
family photo and adjust the colours to match.
Add envelopes to these calendars for an additional fee.

Check out our price specials
just for families!*

* All prices are for personal use only and are subject to change without notice.
 Any special requests may be subject to additional design costs.

780.474.8929 | 1.877.508.5727
info@scopeprinting.com

12015 - 76 Street, Edmonton, AB  T5B 2C9

scopeprinting.com

Magnet Calendar
These 5x7 magnets are printed 
on a heavier weight magnet 
stock that can be placed on 
family fridges. At the end of the 
year, cut the calendar off and 
keep the photo.

10 $5.05 each
20 $4.85 each
40 $4.25 each

Poster Calendar
These 8.5x11 single sided calendars are printed on a heavier 
stock with a convenient hole punch at the top.

10 $3.50 each
20 $2.90 each
40 $2.20 each

12-month Tear-off Calendar
These 8.5x11 calendars contain a single photo 
with a convenient hole punch at top for hanging and 
12 single-sided tear-off sheets at the bottom for each 
month. The back of the photo contains a simple message 
from your family.

10 $7.30 each
20 $6.80 each
40 $6.05 each

* Add a list of birthdays and
 anniversaries on the back
 cover for an additional
 50¢ per calendar.
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Advertising 

Get your message out! Pro-
vince wide classifieds. Reach 
readers  through 75 commu-
nity newspapers in Alberta in-
cluding the Wabasca Fever!  
Only $269. (25 words or less) 
1-800-315-7826; or e-mail: 
wabascafever@shaw.ca 

Buildings For Sale 

INTEGRITY POST FRAME 
BUILDINGS SINCE 2008: 
BUILT WITH CONCRETE 
POSTS. Barns, Shops, Riding 
Arenas, Machine Sheds and 
more, sales@integritybuilt. 
com 1-866-974-7678 or www. 
integritybuilt.com. 

Services 

PRIVATE MORTGAGE Lend-
er. All real estate types consid-
ered. No credit checks done. 
Deal direct with lender and get 
quick approval. 403-543-0927; 
www.firstandsecondmort-
gages.ca. 

CareersCareers /  / ClassifiedsClassifieds
  

Wabasca Fever NewspaperWabasca Fever Newspaper   
1-800-315-7826

2-bedroom apartments 
for rent in Wabasca 

$1500/month plus Electricity  

 

1-bedroom furnished/unfurnished 
apartments available this fall 

Call Joe @780-447-1712

      A teacher in Vancouver shared: “I am a 
veteran teacher and understand the funda-
mentals of teaching. For beginner teachers, 
when algorithms write report cards or gen-
erate lesson plans, what happens to teacher 
autonomy and the art of teaching?” 
Turning teaching into a checklist? 
      Overall, the interview responses suggest 
what’s missing from AI policy is a funda-
mental understanding of teaching as a 
human-centred profession. 
      As policymakers rush to integrate AI 
into digitized classrooms, they’re missing a 
critical truth: technology cannot fix what it 
may not understand. 
      Without clear guardrails and profes-
sional learning grounded in teacher and stu-
dent-informed needs, AI risks becoming a 
tool of surveillance and standardization, 
rather than empowerment. 
      This tension between innovation and 
de-professionalization emerged across many 
teacher responses. Educators expressed op-
timism about AI’s potential to reduce work-
load, but also deep unease about how it 
could erode their professional judgment and 
relational roles with students. 

      A northern Ontario teacher said: “There 
is hope with new technology, but I worry 
that AI will turn teaching into a checklist. 
We’re not technicians, we’re mentors, 
guides and sometimes lifelines.” 
      Teachers fear that without educator-led 
frameworks, AI could shift schooling from 
a human practice to a compliance-driven 
one. 
Responsible AI policy 
      If we want to harness AI’s potential 
without harming education as a human-cen-
tred endeavour with students and teachers at 
the core, we must rethink approaches to AI 
innovation in education. That starts with lis-
tening to teachers. 
      Teachers must be involved in the de-
sign, testing and evaluation of AI tools. Pol-
icies must prioritize ethics, transparency and 
equity. 
      That includes regulating how student 
data is used, ensuring teachers can ascertain 
algorithmic bias and ethical implications 
and also protecting teacher discretion. 
      Third, we need to slow down. The pace 
of AI innovation is dizzying, but education 
isn’t a startup. It’s a public good. Policies 
must be evidence-based and grounded in the 
lived experiences of those who teach.

AI in schools ... 
Continued from Page 3

DEADLINE 
for Ads, Photos 

Articles, Notices 

Tuesdays 10 a.m
Check The Fever 

WEEKLY 

for News, Notices
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  Puzzle answers on Page 8   

Look in TheFever weekly for Newspaper Fun Puzzles to share with your family!  

With Christmas season coming up, time to think about gifts you can make yourself for family and friends!
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Senior’s Heating Fuel Grant

Gifts From The Heart

Gifts For Family 
   and Friends 

With 
a L

ittle

    
 Pa

int!

Did you match the activities to the gifts that will be made?

Did you match these too?

1. printing, painting, coloring

2. measuring, mixing, baking

3. tying ribbons, gluing beads

4. covering with paper, foil 

     separating sections inside

5. making your own pieces 

    to play with on the board

1. rubber stamping, inking,

    gluing glitter

2. painting, personalizing,

    gluing felt to the bottom

3. writing, promising, helping

4. melting, coloring, scenting

    wax, dipping string

5. drawing 12 seasonal

      pictures of times with your

      family, dates, days

A. tic-tac-toe, checkers

B. decorative hangers

C. wrapping paper

D. box to hold change, 

    keys, watches

E. favorite cookies, 

    candy

A. brick book 

    ends

B. candles

C. calendar

D. pop-up cards, 

     writing paper

E. book with coupons that 

    can be “turned in” to get

    extra help with chores

7. m o de l s

8. s nea k ers

9. s t o n es

10. to t e ba g s

11.  a p ro n s

12. s c hool bo x es

1. b i rdh o use

2. fo o ts t ool

3. lu n ch ba g s

4. gi f t w r ap

5. s h ir t s

6.  h a t s

NAV
Y
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     Holiday gifts for 

brothers, sisters and 

friends are easy and 

fun to make. Let your 

imagination soar!

    T
he 

   h
olidays 

are co
ming!
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Wabasca A.A. Group 
meets at No Limits Boxing Club 

Tuesdays, 7:00 p.m. 
•  •  •  •  •  •  •  •  •  • 

Narcotics Anonymous 
Meetings Fridays, 7:00 p.m. 
No Limits Boxing Club, Wabasca 

 

 Further Information: 780-773-3330

Watch for new features in The Fever! 


